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Regarding the preparation of this report

We sought to prepare this report in a format that is easy to understand for
our diverse stakeholders with the goal of presenting the efforts of the GS
Yuasa Group to contribute to the creation of a sustainable society.

In addition to reporting about our environmental management efforts at
each of our offices in Japan, we have added information on some of the
environmental management efforts of our companies operating overseas in
our report for this fiscal year. In addition, regarding our duties as a
responsible corporate citizen in society, we have also added information
about our relations with employees and their roles in serving society.
Furthermore, we are including reports on the efforts of our companies
operating overseas. In addition, we have added an English translation of
the Japanese text to produce a bilingual report for the first time this year.

In the preparation of this report, we have referred to the Environmental
Reporting Guidelines (2003 edition) published by the Japanese Ministry of
the Environment.

Organizations covered in this report

Kyoto office

1 Inobanba-cho, Nishinosho, Kisshoin, Minami-ku, Kyoto Prefecture 601-8520 Japan
Date of ISO 14001 certification: Dec. 24, 1997 (certification number: EC97J1151)

Main business efforts (extent of certified activities): research, development, design,
manufacturing and sales activities related to all types of batteries, power supply systems, lighting
equipment and other electrical equipment handled by all parts of the certified organization
Affiiated enterprises on site: Sanyo GS Soft Energy Co., Ltd., GS Environmental Science
Laboratory Ltd., GS Engineering Ltd., GS Yuasa Power Electronics Ltd., GS Insurance Service
Ltd., GS Logitec Ltd.

Osadano office

1-37 Osadano-cho, Fukuchiyama-shi, Kyoto Prefecture 620-0853 Japan

Date of ISO 14001 certification: June 12, 1998 (certification number: JQA-EMO173)

Main business efforts (extent of certified activities). manufacture of automotive batteries and industrial lead-acid
batteries, research and development for batteries and filtration equipment, and development and manufacture
of battery production facilities

Affiliated enterprises on site: Yuasa Engineering Ltd. (battery production facilty development and
manufacture), Yuasa Membrane Systems Ltd. (membrane manufacture and sales and systems development)

Odawara office

4-5-1 Ogicho, Odawara-shi, Kanagawa Prefecture 250-0001 Japan

Date of ISO 14001 certification: September 10, 1999 (certification number: JQA-EMO0516)
Main business efforts (extent of certified activities): design, development and
manufacture of automotive lead-acid batteries, electric vehicle lead-acid batteries and
alkaline batteries, and the design and development of advanced batteries

Gunma office

671 Sakai Kami Yajima, Isesaki-shi, Gunma Prefecture 370-0111 Japan

Date of ISO 14001 certification: December 25, 1998 (certification number: EC98J1133)
Main business efforts (extent of certified activities): manufacture of automotive batteries
and forklift batteries and other equipment handled by all parts of the certified
organization

Note: The organizations mainly covered in this report are the four offices in
Japan listed above that are implementing environmental management efforts
and that have received ISO 14001 certification. A few other Group companies
and affiliated enterprises are also covered in addition to these offices.

Business activities covered by this report

The focus of this report is the research, development, design and
manufacture conducted at our main Japanese offices listed above.

Period of report coverage
April 1, 2005 - March 31, 2006

Publication date
August 2006 (next publication planned for August 2007)

Please direct inquiries related to this report to the division
responsible for its preparation:

GS Yuasa Corporate Environmental Management Division
TEL. 81-75-312-1211 Fax. 81-75-312-0719
Website http://www.gs-yuasa.com/us
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Overview of the GS Yuasa Group
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FERS Main products

BE®EMATMH NEW ECO.RVU—X
"NEW ECO.R Series" Automotive Battery  "LIM Series" Large-Sized Lithium-ion Battery

KEF9 LA+ Fith LIMSY—X

GS Yuasa Corporation

Purpose

Form the management plan and strategy for GS Yuasa Group and administrate
the group companies to enhance the total value of the group

KYOTO HEAD Office

1, Inobanba-cho, Nishinosho, Kisshoin, Minami-ku, Kyoto 601-8520, Japan
Phone:81-75-312-1211

TOKYO HEAD Office
(Shiba-koen Tower) 2-11-1, Shiba-koen, Minato-ku, Tokyo 105-0011, Japan
Phone:81-3-5402-5800

Listed securities exchanges: Tokyo Stock Exchange, Osaka Stock Exchange

[ Pnilosophy

Innovation and growth

We are committed to the people, society and global
environment through innovation and growth of our employees
and business entities.

II vision
We are committed to delivering security and comfort to our

customers around the globe through advanced technologies
developed in the field of stored energy solutions.

Management policy

1. GS Yuasa will become "First call' company based
on our "Customer First" policy.

2. GS Yuasa considers "Quality" and "Safety" as most
important, and supply environmental friendly
product all over the word.

3. GS Yuasa will comply with all laws and operate by
clear and fair management.
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Outline

Group organization (as of March 31, 2006)

Business companies

— GS Yuasa Manufacturing Ltd.
Manufacturing of automotive battery; Assistance for overseas
manufacturing bases; Sales of automotive battery for OEM

— GS Yuasa Battery Ltd.
Sales of automotive battery for replacement market; sales of automobile-
related products

— GS Yuasa Power Supply Ltd.
Manufacturing & sales of industrial battery, traction battery, large-sized
Lithium-ion battery, power supply system and switch gear

— GS Yuasa Technology Ltd.
Manufacturing & sales of other batteries

— GS Yuasa Lighting Ltd.
Manufacturing & sales of lighting equipment and ultraviolet system

— GS Yuasa International Ltd.
Export / import business; Overseas business management

— GS Yuasa Industry Ltd.
Manufacturing & Sales of Specialty equipment, large-sized Lithium-ion
battery, remote monitoring system and Lease of real-estate etc.

— Yuasa Development Corporation
Manufacturing & Sales of Ni-MH battery and Comprehensive-
development enterprise

— GS Yuasa Business Support Ltd.
General-affairs office work, information system, accounting business

— GS Yuasa Accounting Service Ltd.
Affiliated-company finance

Overseas companies (as of March 31, 2006)

Consolidated subsidiaries

e Yuasa Battery Europe Ltd.

¢ GS Battery (U.S.A.) INC.

e Yuasa Battery, Inc.

¢ GS BATTERY VIETNAM Co., Ltd.

e Century Yuasa Batteries Pty., Ltd.

e Tianjin Tong Yee Industrial Co., Ltd.
e Yuasa Battery (Guangdong) Co., Ltd.
¢ Yuasa Battery (Shunde) Co., Ltd.

¢ Ztong Yee Industrial Co., Ltd.

¢ 15 other companies

Affiliated companies

e P.T. GS Battery Inc.
¢ Yuasa Battery (Thailand) Public Co., Ltd.

¢ 19 other companies
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Commitment from the top
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As an enterprise that provides batteries, power supply systems, lighting equipment and related
services, the GS Yuasa Group consumes large amounts of resources and energy in our business
activities, resulting in environmental burdens. We fully recognize these environmental impacts caused by
the conduct of our business. For this reason, all our offices in Japan have established their own
environmental policies based on the fundamental environmental policies of the Group, and are seeking to
maintain and continuously improve environmental management systems that are based on ISO 14001
standards.

In recent years, market demands concerning the environmental quality of products continue to grow
both inside and outside Japan. In Europe, the RoHS Directive came into effect in July this year, and joins
the ELV Directive, the WEEE Directive, and other rules in increasing the strength of restrictions regarding
hazardous substances included in products. Moreover, even in the Japanese domestic market, customer
green procurement demands have led to restrictions on the substances that can be used in products
and requests to use life cycle assessments (LCA) and similar techniques for evaluation of products at the
design stage. In the future, we must offer our customers products that reflect our consideration for the
environment and that have even lower environmental impacts.

In response to these needs, in April 2005, we established the GS Yuasa Group Chemical Management
Guidelines within the GS Yuasa Green Procurement Standards as one of our measures for investigating
chemicals in materials delivered. Then, in order to offer customers environmentally considerate products
with low environmental burdens, our Group established our Design for the Environment Guidelines for
Products in October 2005.

Furthermore, we are taking a proactive approach to the idea of extended producer responsibility (EPR),
which is that a business is responsible for the collection and recycling of used products. We believe that
we must work to promote the manufacture of products and the creation of systems that contribute to the
realization of a sound material-cycle society. We believe that, in order to obtain resources, our
environmental management efforts should also include the later stages of product life cycles, including
manufacturing, sales and disposal.

The popular focus on corporate social responsibility (CSR) is growing, and we are expected to consider
our diverse stakeholders and provide information appropriately about our business activities. We are a
corporate group that emphasizes the roles of our businesses as members of society, and we believe that
we must fulfill our corporate social responsibilities, which include not only compliance with laws and
regulations, but also active efforts to increase social justice and morality, and to resolve global
environmental problems.

In addition to information about our environmental management, last year we began to include reports
on the social efforts of our Group in order to convey our work on behalf of society to the communities
where we are active, as well as to our business partners, stockholders, investors and others who have
strong relations to our Group. For this reason, we also changed the title of this publication to
Environmental & Social Report. Furthermore, along with reporting on the efforts for environmental
management and society of our Japanese offices, we have added information on the environmental
management efforts of our overseas operation companies in the report for this fiscal year.

The GS Yuasa Group is deeply aware that continuing to fulfill our corporate social responsibilities is
essential for the sustainable development of both our business and society, and, in order to raise the
confidence of our stakeholders, we will further endeavor to contribute to society and improve the global
environment as a corporate citizen.

GS Yuasa Corporation
President

Outline
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Business activities and the environment
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We seek to reduce environmental impacts not only during manufacturing,
but also in every aspect of our business activities.
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environment in our Group, and we are promoting efforts to conserve,
reuse, and recycle resources beginning at the product design stage, as
well as to reduce CO2 emissions and other environmental impacts.
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Environmental Report

These pages show the material flows for our 2005 fiscal year production
efforts. In our Group, we consider these types of input and output data to be
important indices of our environmental conservation efforts and we put them to
use.

We should note that lead, the main material in lead-acid batteries, is highly
suited to recycling, but it is also a substance that can have a high impact on the
environment. At GS Yuasa, we are fully aware of this fact, and we are striving to
minimize the number of waste batteries, waste plates and other defective
products generated in our production processes. We are also endeavoring to
reduce environmental impacts by working to recycle used lead-acid batteries.
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Fundamental policies and a Medium Term Plan for environmental conservation
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Working to achieve simultaneous environmental conservation and economic development.
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Setting the GS Yuasa Group's fundamental policies
and a Medium Term Plan for environmental conservation

The ISO 14001 standards call for the establishment of fundamental
environmental policies as guidelines for enterprise environmental
management efforts, and regular examination and revision of these
policies to reflect changes in the status of the enterprise. We worked on
the creation of fundamental environmental policies since the day our
Group was formed on April 1, 2004. On May 25, we created the GS
Yuasa Group Fundamental Environmental Policies.

Following this, in keeping with our corporate vision of "Innovation and
Growth," we created a Medium Term Plan for important issues related to
our fundamental environmental policies in order to contribute to the
realization of a sustainable society.

Moreover, in the 2006 fiscal year, we will review and revise the items
(marked with #) in the Medium Term Plan that we achieved in the 2005
fiscal year. For other items, we will continue our environmental
management efforts until we achieve our goals.

IXNFX—(EREDHIR
(BR-AX-Eih)
Reduction of energy use
(electricity, gas and heavy oil)

Environmental Report

2010FEDCOHEHE%1990F FE H10%6Hi T 5 (REETES . BT RED) o

We will reduce the amount of CO2 emissions by fiscal 2010 to 10% less than the fiscal 1990
level (in compliance with the Kyoto Protocol and the Law Concerning the Rational Use of
Energy).

BEZEHOHER

Reduction of waste

T - FNRABEREEE TS (ISO9001EHEBELRET D) o

2008 FEERETIC SAEEMDIELNA EEREIKLUTIERT 2,

2008 E D T2BE/KE #2003 E E 25 DK T 3,

We will reduce the rate of production errors and defective products (established as an item
in common with ISO 9001).

By the end of fiscal 2008, we will reduce our landfill disposal rate for lead waste products to

less than 3%. By fiscal 2008, we will also reduce our wastewater from industrial processes
to one half the amount produced in fiscal 2003.

IRIBEC R MADRH
Provision of products designed in consideration
of the environment

Tith- BIREE - BARR G EORIBE BRSO -XETETI,
We will develop and design batteries, power supply systems, lighting equipment and other
products with consideration for the environment.

TV - EEDHEE

Promotion of green procurement

2008 EERETIC.BEBEEDT - iERTONTER TS,
(FV—FRERBEE X DISO14001 (KES) RIS £/ 3B HED
ISO14001 BREEEENAZESH BE LR

We will achieve a 70% rate of green procurement from suppliers by the end of the 2008
fiscal year.

(Green procurement rate: the number of suppliers with ISO 14001 (KES) certification or that
self-declare compliance with ISO 14001 requirements/total number of suppliers)

{LEMEDERE

Management of chemicals

2005F 4RI L EMBEEBH MRS ERTL . AHIRSAHEEZMED
STUTIILTIO-EERTS (%),

In April 2005, we issued chemical management guidelines. Since then, we have been
monitoring the material flows of regulated chemicals ().

REYRIAN AT LOEREE
Operation and maintenance of
environmental management systems

RIBEVR AN T LD EETHEEBHIC 2005 FE EhIC4AEER (R
- RHEEF-EHE-/\HE) DISO14001:2004WETHRNDEITEEEICTS (%) .

In addition to conducting continuous improvement of our environmental management
systems, our four main offices in Kyoto, Osadano, Gunma and Odawara will complete
transition to the revised 2004 ISO 14001 standards in the 2005 fiscal year (k).

EIESF

Compliance with laws

E. ARAGORERGE: LE2RFTEREELFEL RIBEEERITO
HEEHET S,
We will set voluntary management standards that exceed the requirements of municipal

and national government environmental regulations and pursue the improvement of our
environmental management technologies.

RIBVYRIANY AT LD#MER.

Maintenance and continuous improvement of
environmental management systems

ABRIEETE T RIEEIRREOMEAIREET,
HEBEEREICLIRBETEREL IREEEREFHOLNILOR LEFS,

We will conduct internal environmental auditing and undertake continuous improvement of
our environmental management efforts.

We will receive environmental auditing from external inspection agencies and seek to raise
the level of our environmental management efforts.

HEEH

Contributions to society

RIERLES - FCEEB\DOEBHS I (TS ) 2175, HEDORBEHEY
R E ARSI T B,
We will actively and continuously participate in environmental conservation efforts and

community beautification activities. We will also conduct continuous environmental
education and training for our employees.

( )
@ —IR-A7H JI—T IREEEXFE @GS Yuasa Group fundamental environmental policies
= undamental philosop
HEEXES Fund tal phil hy
J—IZ-AT7Y FIL—TI3 HIFIBERLE BEOREERED— At the GS Yuasa Group, we set protection of the global environment as
Vs T S - = SN EENES, 7= one of our most important tasks, and we contribute to the creation of a
0&b‘(ﬂm{@%&7) :‘212::1/*\ ?3565@./1{2%5[/?3\;-3@:17—_‘&: sustainable society through the development, manufacture and sale of
AR EDORRE - WS- RELRLC HRARRLHEOERRICE batteries, which are a form of clean energy, power supply systems, and
® ighting equipment.
mLET lighti [
1TEpiRSET Action agenda
EEIH MR LY —EXDIRIBICS A S5 EREE (ML, We carefully evaluate the environmental impacts of our business activities,
BIXNFX— HER EEYNDHIREBER AL REAT products and services, and we are working to reduce environmental burdens
= ES - -4 + P and to prevent pollution. Through energy and resource conservation, waste
DAER BROFEAED . ChEDMIRHEREETVET reduction and recycling, we will continuously improve our results.
SR DB RETERRELSEE FH. BEDRERE ISV 351 We .promotettr;ﬁ deVﬁIoptmentdandt dﬁsign or proc\i/\tljcts thit p:rotecc} the
v = o= b e m g - % environment throughout product life cycles. We seek to reduce
7-”,—]’27»&&[; ;ﬁiﬁ:ﬁﬁl@{&dﬁ%ﬁ?a LT RER2ICERL environmental impacts from the product development and design
1R DRAF AT EHEEL T, stages to manufacture, use and disposal.
BMIAE-YREEETRTOEE | RtEEECY TS1F 11— 21K We work to decrease environmental burdens with our business partners throughout
DREERDEBICEVEAET, our entire supply chain, including materials procurement and distribution.
. ey o cmmm We have created environmental management systems according to
ISO14001 A& ICHEEHLL 7-IRIBERAFIZEEL . COREBEAR ISO14001 standards and have enacted environmental policies at each of
FEHCE KB EEMDORIEF#EHITEL IRIEB - BIZ43TE our offices based on these fundamental policies. We also advance our
L BBIE IR Ea s HbEL T 7, environmental protection activities by setting related goals and targets.
S, N s N e We abide by all laws, ordinances, agreements and regulations related
REBICREAETIE O BELAEDRF LT IV—THPRET to the environment, as well as other requirements agreed on by the
BZOMNOEREBEIBETFTI2EEbESY) DHEICISUTEESE Group. We also make voluntary management standards according to
PR AET L CIBIBRAICRHET, these as necessary to promote environmental protection.

. . We steadily execute revisions based on environmental audits and
REEESIUREBICIIRBELEEEICERL. IRIEYRIA management reviews to maintain and improve our environmental
SN ZTF LD R EEEYE T, management systems continuously.

254 = ) A 4 =S P Through education, training and other environmental awareness efforts,
%gi-ﬂllﬁ Jt"‘-\; )\7)"_7”_%1t¥50)£ﬁi5’\0)53&%‘; USTIN we promote the environmental awareness of all group employees, and
REGREEESTAEL . HRICEBMLET, we contribute to society through our environmental preservation activities.
- LA e — EE IE = = 3 We seek to achieve good communications with our stakeholders and
g@iﬁiﬁ%ZKﬁﬁia&)\ﬁiiiL %ﬁﬁ_—"-élﬁiﬁféﬁﬁmb‘ﬂn FafR with society as whole by providing information related to the
EZELHETIHREDRIFAIAIZ T —2aICBOET, environment, including our fundamental environmental policies.

- J
2006 IR -HEWMEE

i SRERY S
Communication about the environment

RiE-HEWEELEICEMENICRBIEHERRL RESEIBHOHEHN
L85,
We will continuously provide information about our activities and the environment through

Environmental & Social Reports and other means, and we will receive evaluations of our
environmental management efforts from society.

2006 Environmental & Social Report
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Environmental management systems

IRIBVYRIANI AT L
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RIFEEFRIMOMDOHEIDFTRZHIELET

Striving to make our environmental management efforts even more effective

y BT

Environmental Report

I Organizational structure

HEE T &

LI IN—TOERNEHEFTIZ. 1SO14001 DB £ T TIC
BMELTHY RABIBICERUARIBETRIAN AT LEBEL
TOWET,, BFEM T IRIESEHICEDPDCAY 1)L (FHE—~
e - ER—-miR BEELAE-BEEICIIREL) ICLBRIEE
IRV EHEL . AT LDOMERF - IREICBHTVET,

— RIEHHO | :=10) RIREE
SRAE BRE 7077 LOIER

Setting of Setting of objectives Preparation of environmental
environmental policies and targets management program

A A

Program implementation

Promotion methods

All of our Group offices in Japan have already acquired ISO 14001
certification and are building environmental management systems that
conform to this standard.

Each of our offices promotes environmental management efforts using a
PDCA (plan-do-check-act) cycle based on our environmental policies. Our
efforts to maintain and improve our environmental management systems
follow the cycle steps of planning, enacting and applying, inspecting and
taking corrective measures, and reviewing by management.

» BERIC

Check

—

Monitoring and measurement Management review

1

RIBETRHRE
Environmental management work %iﬁ@ﬁ/ﬁ*ﬁttw
NE<FEF(
AT KB FR BEER ! : )
[rﬁms&m e R Y J B i ames it

\/

Air quah’u(, water quality,
noise pol .
resource conservation, and energy conservation

regulations and other rules

AN,

ution, waste products,

education and training,
documentation and document
control work execution,
response to emergencies

(Environmental aspects, laws and regulations)
Investigation and evaluation of environmental impacts,
knowledge of environmental laws,
regulations and notifications

FIRDEBH AHICEE BEFR, s8R RIEEE X7 LER
(RBAE - ERED) XELEXEEREBDEIT, P msows PERRIBEE  SHERRL
BEYBORABELTHE BRI ERAOMIC BRI LA EE
RIBRSEEN - BH
Understanding the present condition Organization and assignment of responsibilities, Records Auditing of environmental

Management of management systems
records Internal environmental auditing,
inspections by external environmental
certification agencies

TR Al

LTIV —TORBESHE RHNEBEEREERIENE
BB I TVET,

SHALEBEF

LHOBF SRS SO R RERETBRSETEL.
ERORSEYEEEE TN —TRHLOEREHIEL T
VET, BEEATHESE IV TR L AORIEEI2ICR
DBMBICONTR BERHCER RESNET,

EEROMBBAEH

BEEMICHERREREL . RETERRESEEE REES
ER) RETESTEDHLERETIEEECERICIIBEAT
WET,

2006 IRIE-HAREE

Organizational structure

Our Group environmental efforts are composed of corporate-
wide efforts and efforts made at each office.

Corporate-wide organizational structure

Our Chairman and the President of our Board of Directors bear final
responsibility for our environmental management, and they oversee the efforts
of all our Group companies through a directly supervised environmental officer.
At management meetings, issues related to the environmental management of
all Group companies, including fundamental environmental policies, are
deliberated and decisions are made.

Office organizational structure

Every office has established an environmental secretariat. Environmental
management oversight representatives (environmental committee
chairs) and environmental management representatives lead the
implementation of environmental management efforts and auditing.

: —— QSRS 0.0
N | Board of directors Human Resources and General Affairs Division Personnel Planning Group / Public Relations Office
: mERER ®.0.®
. A
: I‘:E . *iE Corporate Quality Assurance Division e -lj- -j-? .
: Chairman/ " S V—IX-AF7Y A—KL—3>
: [P p—— BATEEHIEL ©.® G Yuasa Corporation
. o Corporate Procurement Division
: BESE .
S : HREREE 52— ®.@
. anagement meeting

I Corporate R&D Center @\@\@\‘@\®\®

— IRIFIELKRE IR HEER

Environmental Officer

Corporate Environmental Management Division

P

0.2.0.0.®.0.®
ﬁ%ﬁ$%ﬁﬁ‘ Kyoto office M ﬁ%%%)’ﬁ Gunma office w
\\
[ RIEZER RIBEEEECETE T =Tt & E ]
Environmental committee chair Environmental management representative Each Group company division
[ mezes ) msmseas-. ) mgemEzas ) BEsMzas
Environmental committee Internal environmental auditing team Environmental management committee Environmental technical committee
( B ) ssmmmpezss
Environmental secretariat Environmental promotion committee of each division
%

;( /J \H J§$¥ﬁﬁ Odawara office U E H E?%%ﬁﬁ Osadano office w N

[ WXBRIEEEREETE

WXIRBEEEEE

T —T St EZER ]

Regional environmental
S management oversight representative

Regional environmental management representative

All Group company divisions

[ mswmzas ) woBsEsEs

) (

EBR sTxZ82

) (

Environmental management committee Internal environmental auditor

P

Environmental secretariat Energy conservation committee

OREEREBZOMIE (EMSHEE)

Environmental management work oversight (EMS oversight)

QIRBEEREEOIIE - HE - R (EMSHELE - #E5F)
Support, education and awareness-raising for environmental management
efforts (EMS promotion and maintenance)

QBBFFOTERE BN RICETIEZRENED
BLULERE P L FERTER
Preliminary inspections related to soil investigations and purification

measures, and soil investigation and purification budgeting management at
every office

ORI R TIHOBEXE i
Support and promotion of construction of plants with consideration
for the environment

®J")—HREDENE - HEHE

Implementation and promotion of green procurement

CREEBHMDFZE  HIHE

Development and promotion of products with consideration for the environment

DAL MEEIRICRE T2 EBER - HoEE

Promotion of chemical management and execution of work related to it

@BHNBERILDOHE

Promotion of battery recycling

ORE-HAIMEBEDMER

Preparation of Environmental & Social Reports

OBSN THOREERE

Environmental management at overseas plants

OFIEREHREANDLER X

Communication and interaction with stakeholders

2006 Environmental & Social Report
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Environmental education

RIEHE

13

IRIBICN T DIERDBEERENZIERF T DI

Understanding our responsibilities and roles as an enterprise regarding the environment

LHIN—TIF FAHEEICH REE BABRESHLE
TRTOBREICHL T RERSOEEMEEMBRIL RIER
EEBDOLANIVERGRICHF LR LS EEBMNIC . SER
BEHEEERLTVET,

RE—WRHE
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BIEAH . BEYIIANTOTILPEEY S B XT LICE
TEIHBEERLTVET,

RIFEMHE
BRIBVYRX VAN AT LOME S SUOMGEN L REEX D720,
HNEPBIEEE R B DIEEEL NIV Ty TEBIEL B E A B A CHME
EERLTWET, £ HROREES R #ET 520 LCA
(ZATHAINT EIAN) OBRZICEDIWREAEOHMEE
RIBFEFIMEERTIEHDEREEIEL R FR-%ET
TREREHMPIDRMEEHRICHBEEERL TVET,

ISO14001 3 & D ETICKTIEL 7=
IREHE DX
ISO1400181&/°2004511A158 (JIS Q 14001 DFEFTI£2004
F£12R27H) ICHRETEhEL 72, BB EFTTIZ.2005F E(ZISO
14001 B DERETRRN DB L BITE1TH7-8 . EICATIRIEE
EREHRICRENFEERLEL,
(BEAR)
*ISO14001 AR DEETICHES EMFEREITICDVT
+1ISO14001 & D2004 FHETRRDBEEIZDOWVT
CBEEFROBREY - 27 EEREYEREORETARIC
2LWT

Our Group enacts a range of environmental education with the goals
of making every employee, starting with newly hired staff and including
everyone working with our onsite affiliated companies, understand the
importance of environmental conservation and continuously maintaining
and raising the level of our environmental conservation efforts.

General environmental education

We implement education for all staff members working at every
office to increase their general environmental knowledge and their
understanding of our environmental policies, environmental
management programs and waste product separation systems.

Specialized environmental education

In order to realize the maintenance and continuous improvement of our
environmental management systems, we are seeking to increase the number of our
internal environmental auditors and raise their skill levels, as well as hold trainings at
individual offices. Furthermore, in order to promote product design that is compatible
with environmental needs, we are seeking to cultivate our capabilities for identifying
environmental aspects and conducting environmental impact evaluations based on
the concept of lifecycle assessment (LCA). We are also conducting education for
technicians in our research, development, design, and process design divisions.

Environmental education about the revisions
to the ISO 14001 standards

The ISO 14001 standards were revised on November 15, 2004, and
JIS Q 14001 was published on December 27, 2004. In order to
implement a smooth transition to the revised edition of the ISO 14001
standards, we provided environmental education, particularly for our
internal environmental auditors, at all our offices in the 2005 fiscal year.

(Education contents)

- Preparation for and transition to the revised ISO 14001 standards

- Overview of the 2004 revised edition of the ISO 14001 standards

- Contents of the revisions to each office's environmental manuals
and other environmental documents

‘ ISO14001 BRAEDLLET X IS E I Education about the revisions to ISO 14001 certification

WEREER  Kyoto office 2005/10/13~14 30

2006/2/13 13

RHEFEZEFT Osadano office 2005/5/27 30

2005/9/2 40

= 2005/6/22 20
/INHABREZERM  Odawara office

2005/11/28 22

HEEEMm Gunma office 2005/6/23 10

2006 IRIE-HAREE

Environmental auditing

RIEEE

Environmental Report
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Monitoring the impacts that our business activities have on the environment

LHIN—T TR IBEAPEEZEOXTRRREYR A
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EEEBP . ISO14001 FRAEDEKREBICEDVWTERLAF vy
DRMI&N) CRODIBEOREIRREFEBLTVET,
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EEE)
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GRIEEN-BEDEREE W (N7 —Y > REERE)
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SEBEE TIE. ISO14001 RABICE KRB YRIAN I I T L
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2006 FEEDH BIBEBVRIUANRT LDESLBHEFEIELT.
REEIEEEHEL TWEET,

At our Group, in order to confirm the status of the accomplishment of our
environmental policies and objectives, the status of the functionality of our
environmental management systems and other conditions related to the environment,
every office conducts internal environmental auditing at least once per year and
receives inspection by an external environmental certification agency annually.

In internal environmental auditing, certified internal environmental auditors who have
received both internal and external training, use a checklist prepared according to the
requirements of ISO 14001 standards to confirm the status of implementation and
review for the following items.

(D Observance of environmental laws, regulations and other rules (legal compliance auditing)

(2) Maintenance and management of environmental management systems (systems auditing)

(3) Extent of achievement of environmental purposes and objectives (performance auditing)

@ Status of corrections enacted based on recommendations from previous internal
environmental auditing and regular (renewal) inspections and confirmation of their
effectiveness

During external inspections, external environmental certification agencies inspect our
businesses to confirm whether their environmental management systems based on
ISO 14001 standards are being maintained and managed properly and whether the
PDCA cycle of the organization as a whole is functioning sufficiently.

In the 2005 fiscal year, we conducted a total of six internal environmental audits at
four of our offices, and four locations received inspections by external environmental
certification agencies.

In the 2006 fiscal year, we will continue striving to improve our environmental
management systems and to promote our environmental management efforts.

‘ NESIRIGEE I Internal environmental auditing
. . OBEMETER 114, MERF 114
REBEEF 2005/10/17~2005/10/21 TN LMEERBEEC SV TSI TV, R FIEE
Kyoto office ICHIERTIBN EOBATLEL,

RHEFEXR

Osadano office

NEHEREHER

2005/6/15. 2005/9/9.
2006/2/17

ORHEETIB, NEETVC 1. HEDHS 466
FERAEMAS ORBAIEN MBI TV AL,

ORHEA T UC 205, REDHRTH
AEEREDREDFR EEAECHEEERENDR LMD
BH(RE8R) v,

OBEMETEA 3. BIEEIF M

BRI TR CHRARORERNREREEA —/—-LT
W3,

I External inspections

OHEHIF 34

THEE -BIEE Regular inspections and inspections related SHEBE RO —ERRIEN

to transition to revised ISO 14001 standards

2005/7/19
Odawara office
LUk Sl 2005/10/7
Gunma office

HERERE

R 2005/11/22
Kyoto office
ERS LR 2005/6/28~2005/6/30

Osadano office

/NERE R

Odawara office

HEEEmM

Gunma office

ﬁgﬂ%ﬁ . féﬁ%é Regular inspecti

to transition to re

2005/8/2~2005/8/5

OUENWS 120

and nspections elated |- B EREX RIS B SMBIBN ORI FREICHL T ¥
4150 14001 standards | =27 IIdH DY REERAMUIAEEE LD TR,

@4 7dU—-BI1fF
CREEE 0TS A (KHEHE) ICRESh TOEWER

BHEE-BAEE Renewal inspections and inspections related BEH-BIES 35S,

to transition to revised ISO 14001 standards

2005/11/18
EHMED BTEE

OHEHIF 54

Renewal inspections and inspections related CRERRELEFIEECHHROBRRREHEE T
to transition to revised 1SO 14001 standards | BFNEA LY,

Minor nonconformities: 11, ltems under observation: 11
Amalgamation fluid regulation tank not locked. Locking procedures not
established in management handbook

Rank B nonconformities: 1, Rank C nonconformities: 1,
Improvement opportunities: 46
Environmental aspects of facility and equipment locations not identified

Rank C nonconformities: 2, Improvement opportunities: 7
At time of a nonconformity correction report, there were no materials
(records) that validate changes in management methods or plan values.

Minor nonconformities: 3, ltems under observation: 5
Organic solvents used in press and print processes stored in amounts
exceeding designations

Items under observation: 3
Some items missing from laws and regulations list

Opportunities for improvement: 12

A manual exists for handling emergency situations involving sulfuric acid
leaks in the sulfuric acid solution preparation facility, but only workers with
thorough knowledge of the facility could implement the procedures

Category B: 1
Three environmental purposes and objectives are not established in the
environmental management program.

Items under observation: 5
There is no procedure to confirm the status of lead emissions pollution in
the dust collector troubleshooting guide.

2006 Environmental & Social Report
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Environmental risk management

Environmental accounting

Environmental Report
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Striving to maximize our ability to detect environmental risks early and respond to them quickly
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Environmental risk management

In order to prevent environmental pollution, each of our Group offices has set
voluntary management standards that are stricter than the regulation standards of
national environmental laws and regulations and regional ordinances and
agreements, and has established procedures for their observance. In addition,
we conduct daily and regular inspections and other monitoring efforts of dust
collection equipment, wastewater treatment equipment and other special facilities
that could cause air pollution, water quality contamination or soil pollution. We
maintain and manage these inspection systems that we have created for rapid
identification and response to environmental risks. In the 2005 fiscal year, none of
our offices experienced emergency situations directly related to environmental
pollution. Furthermore, we experienced no litigation, fines, penalties or similar
situations related to our activities and the environment. We will sustain our efforts
to reduce environmental risks and strive to maintain and perfect our
countermeasures based on the resullts of risk evaluations.

Emergency situation preparation and response

Through environmental impact assessments at every Group office,
we have identified the following potential emergency situations that
could have adverse environmental impacts.

(D Leakage or discharge of sulfuric acid, alkalines, wastewater or other substances
that exceed environmental standards from tanks, pipelines and other equipment

(2) Release of exhaust gas, soot, dust and other polluted air that exceeds emission
standards from dust collection equipment, melting furnaces, dryers and other
equipment

We regularly hold training simulations for responsible personnel at
specific facilities where high potential environmental dangers exist in
order to minimize environmental damage, if a mishap should occur.
Through these trainings, we build and improve employee response
procedure skills.

BRRBRMISFIROELRE T X

Regular testing of emergency situation response procedures

IRIE=Et

IRIBRERENCR T HIRANERIR

Costs and effects of our environmental conservation efforts

<RIEXEHEHRICHRIEETEHE>
MRARA:  ENAEER (. RES N EE.BE)
1L EEIYTRIAZMDIBREICE TSR HEOIXMIBABEZ L ENDFRIIEATENELA,

POE Gl

2005F4H1H~2006%3A31H

RIBESEHHART 122005 F R (FRIEERT)) £8EICLTVET,

| BERLOZN(EEEBCELLHE)

(1) BE¥IU7RIX (G

Business area costs (total)

(1) —1 AFBHEIARS

Pollution prevention costs

W (1) —2 HEER SR

nR Global environmental conservation costs
(1) —3 BRMBERIXL
Recycling costs

(2) E-TFmaXh %1

Upstream and downstream costs 1

(3) EERFEITIXb %2

Management efforts costs %2

(4) MERFEIRL

Research and development costs

(6) #=EEITRL

Social efforts costs

AR -KE - LEOAERGLEICET2ES
Efforts to prevent air, water and soil pollution

B LA B HEIBICR T 5iEED

Efforts to reduce emissions of greenhouse gases

BEEYOBEIENIZICE T 5758

Efforts for suitable disposal of waste products

BRIBEEFLD/-DDEMYEE)

Supplemental efforts to reduce environmental impacts

#H EHE - 1SO14001 S E IR T ED

Employee education and ISO 14001 maintenance and management

REBICEBLMRRRSE

Research and development efforts in consideration of the environment

REBICETRIT7iEH
Environmental volunteer efforts

At

Total

¥1 E-THRIAMIG. BFRDEVYIILVACLIIBERMEERBICET2ERE

EEHLTWETS,

%2 EIBEEIORMIE A EHE - 1SO14001 DHIFERE R DI H  IEHREIRICE
TRIEBREEATVWEY, BHRARICETIERIIRAMEEMICEED TESILE

(0%
BRI FICEHAIRHDE |
Economic effects that accompany environmental
conservation countermeasures millions of yen (EEH)

IKEERZIZELIC IKEFAE DHIR.

COEREME  HOKBOHIEEE 8.3 %1

Economic effects that accompany | Water use reduction *1

water use efficiency and wastewater reduction

BIXE-HR  ER-EH-AXEHHZ-

Energy conservation effects | NG LPG) @‘ﬁ’“;@zﬁgﬁ —51.4 %1
Reduction of electricity, heavy oil, *1
and gas (city gas, LNG, LPG) use

BEEMHEIB R EERZEYOHHEHIREER

Waste product reduction Monetary value of industrial waste product 30.2 %1

effects emissions reduction . '*1

BERHR BEENDOBERE.

Resource conservation BABICEBL-2%E 93.1

effects

Profit from sales of waste products
that have market value

#1 2004 FEHERLET,

1 This figure was calculated as a comparison with the 2004 fiscal year.

Extent of environmental accounting information totals

Organizations covered: four Japanese offices (Kyoto, Osadano, Odawara, Gunma)

However, the business area costs of environmental equipment do not include those of onsite affiliated enterprises.
Period covered: April 1, 2005 - March 31, 2006

We used the Environmental Accounting Guidelines (2005 edition, Ministry of the Environment)

in preparation of this table.

I Environmental protection costs (categorized by business activity)

Thousands of yen (:F A )

465,785 164,797 253,596 39,937 924,115
306,968 143,079 214,395 33,530 697,972
29,319 2,340 15,985 2,200 49,844
129,498 19,378 23,216 4,207 176,299
654 0 148 0 802

6,147 1,855 2,652 788 11,442
2,331,610 687,430 407,960 0 3,427,000
460 147 280 144 1,031
2,804,656 854,229 664,636 40,869 4,364,390

*1 Upstream and downstream costs are totals of expenses for contracts to create new
products in accordance with the Law for Promotion of Sorted Collection and Recycling
of Containers and Packaging

*2 In addition to employee education, and ISO 14001 maintenance and management effort
costs include expenses related to information disclosure.
Information disclosure expenses are handled by and totaled at our Kyoto office.

BERSHR |

Environmental conservation effectiveness

2§;§§§$§2115 %ﬁ%{w}%;ﬁr}i%ed water use 1,173,938m?
e Y o
kiﬂ{%ﬁﬁ% ijfn{sataajﬁfuse reduction 234’190m3 k1

Environmental conservation [
effectiveness related to COHlis 2
resources used in
business activities

o, %1
Amount of reduction of COz2 discharged 8,059ton-CO2 *1
FHEZMHIBE (RIELSE)
Amount of reduction of industrial

waste output (final disposal amount)

%1
591ton *1

S 5 K E %1
ifggziﬁﬂjté Amount ;f v;;;stewater reduction 263'226m3 *1
REAFRHSU =
BERMIBITS YA 73 (%) 3562 R
Iii%ﬁ%%% Amount of waste recycled and recycling rate (%) %2 87%
S e DA HORSRRE0 A, /LT 0 031mg/LIU T

Lead concentration in wastewater
Water quality: less than 0.1 mg/L

[RR] BEHSmREE 10mg, Nm3L T
Lead concentration at emission points
Air quality: less than 10 mg/Nm?*

H2 UHATIE (%K) = (VH17IVE /EEREENE) X100

*2 Recycling rate (%) = (recycled amount / industrial waste products amount) X 100

environmental load from Less than 0.031 mg/L

business activities
and waste

0.1mg/Nm3LLF
Less than 0.1 mg/Nm?
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Efforts to reduce environmental burdens

IRIE BRI DER V) #E A

17

IKIRIZIRE DD,

SREFBROFIEICEDIBATNET

Striving to protect the global environment by preventing pollution,
reducing the amounts of resources we use, and recycling and reusing those resources.

BIRIF— HEERENOERJEA

LUHITN—TOENHRTHIMES L BERFICEH-HR-
EREENDIRNF—2ZDEELTVET  HoEHIRILF—IH
BENZVENII OV MERERBIEOETERTHZCO24E
DEBEENRAZOFREHIBICEG T IEBICE I RIVE—ESH
(CEHATOE T, 512 2005 F E IR EEEERDBESICE
DOEEEODRIEEE IRV F—(LERBLTWET, £/ /H
FEEFTH REETOSVWERAII—D—EBEHIKRIT—
(HEBA AT DEGRRDOFELETVEL .,

ZTORER EMFEHRAEHN KIBICHIBRIN . CO20FEE .
2004 FELET6.0%mEERLEL.,

TXNK—EARCHEHTSREEMORE |

Change in the amount of energy used per unit
of shipped product value

(kL) kL/million yen (KL/E M)
80,000 -+ cvrrree e 1.2
70,499 68,342
65,955
62,896 59,409
60’000 .. ........ DN ......... I ......... I -------- 4 . 09

40,000 06
20,000 e e - 03
0 0

2001 2002 2003 2004 2005
Fiscal year (%)

IXIX—ERE (BmREKL) Amount of energy used (converted to kL of crude oil)

W HRHESEREA (KW/AHM) Amount of energy used per unit of shipped product
value (kL/million yen)

2006 IRIE-HAREE

Efforts to conserve energy and resources

The manufacture of lead-acid batteries, the main product of our
Group, requires large amounts of energy from electric power, gas,
heavy oil and other sources. Among these energy sources, our
consumption of electric power is the greatest. We are actively
pursuing energy conservation efforts to reduce the generation of
COz2 and other greenhouse gases that are a main cause of global
warming. In addition, we also increased production efficiency and
realized greater energy conservation in the 2005 fiscal year through
production site business reorganization. Furthermore, at our
Odawara office, we converted some of the oil fired boilers, which
have high environmental impacts, to gas boilers, and optimized the
operation efficiency of the boilers.

As a result, we greatly reduced our heavy oil use, cutting COz2
emissions by 6.0% compared to the 2004 fiscal year.

| COMHECHBHEBREMOMEL x|

Change in the amount of CO2 emitted per unit
of shipped product value

(ton-CO2) Tons of COz/million yen (ton-CO2/E M)
160,000 F57, 775 7+ oo sm oo 2.0
120,000 - 15

80,000 - e e - 1.0
40,000 - e e e . 05
0 0

2001 2002 2003 2004 2005
(Fiscal year) (%)

CO8EHHE (ton-CO2)  Amount of CO2 emitted (tons of CO2)
B HRHFSEEM (ton-CO2/E M)

Amount of energy used per unit of shipped product value
(Tons of COz/million yen)

K MEB TR (2006 F4AMT) DHERREFRBOLERIHV EEEOI XX —EHE (Fih

B]H) ECOHFHBERHELTVET

In accordance with the Revised Law Regarding the Rationalization of Energy Use (put in effect in
April 2006), we recalculated our energy use amounts (as crude oil equivalents) and CO- emissions

using the new energy conversion coefficients for each fiscal year.

ENHEBOEBERE Y 3R

Air-conditioning equipment that reduces electric power consumption

Environmental Report

~—__Topics |
- 1xL—2a Y AF LADFERKRICOVT

IR BT 5\ T200585 8 LW BRB £ BIAL SRR 2
=1L =23 Y RT LI ZDOREENEEEFRICMHMIE TS
FETHES IFSELEIRNF—2H/-5L YUFEEMTIIZNESER
EALTVWET,

Bl lE  BEFRADEIREEL L TR ALY R
(SEKEBHELTOET, ShIC LY BIR R S—EREHCSET
BT REEHIL SRERDRH 2#51,300ton-CO2/ E DHEHE R,
EERBRLTVET,

F7-. ZORBOEIEY —LEL TA—S T R REHEEER - EAL.
REL-BEEEDHIC.ASEINRTHICEHTVET,

Cogeneration system use

The high efficiency gas cogeneration system that began operation
in May 2005 at our Kyoto office not only generates electric power for
the company facilities, it also provides several other energy sources
that are used effectively throughout the office.

For example, the system provides steam to onsite drying facilities,
and hot water for air-conditioning equipment. Through this, we
conserve city gas that would have been used in separate boilers,

a—JrxL—a &
Cogeneration facility

and have realized the reduction of greenhouse gas emissions
by about 1,300 tons of CO2 per year.

Furthermore, we created and are using a cogeneration
account book as a facility management tool to pursue stable
operation and to make use more effective.

MR TOER)HEH

EHBEEMOBESESEEITMIL. BA158LED10M
N U T ERBISS0 A EDBEIER/ Ny T —EHELTVET,
RIEVRIANTOTSLTIDOMN v BEOERICIRHEHA. &
TGOS Y7 #EE TEBRIRIEREL T BBV ESEH XDHIRK
ICBWHRATWET  dbEEAEAN Ny I Do 8kET T+ A1)
WEZT. 20055 E 135598 DRIERBER10b My T EBSL A
HOHIBRICLDBEDRHIDERBZIRE LT THVET, F/-.
2006 F E I HBADIRICHEWT /IO REEFEIEL  BEXRALS
ANFEHTIRILTFTEN ZZHS/NOFE THEEATERES
BUT3 AT LATHHIREBRSZEEERL TVEET,

Efforts related to distribution

The automotive battery production division at our Osadano office ships over
3,500,000 automotive batteries annually, requiring the use of 15 or more 10-ton
trucks every day. As part of the environmental management program for this site,
we are seeking to reduce the number of trucks used. First, we are trying to make
product transportation by trucks as efficient as possible to reduce the generation of
greenhouse gases from automobile exhaust. By converting shipments to
Hokkaido, the northernmost island in Japan, from trucks to railroad containers, we
reduced the number of long-distance 10-ton truck journeys by 559 in the 2005
fiscal year, cutting the amount of fuel used and greenhouse gases produced. In the
2006 fiscal year, we are continuing our efforts to protect the global environment by
reforming our transportation to Okinawa in Japan's far south. We are eliminating
direct small parcel delivery to customers in these islands. Instead, we are
implementing a system in which products are first sent in ship containers to a
delivery base, and then delivered in small parcels to local customers.

’ $OE- RO T HERRD RN I Railway and ship container transportation process

( N
Terminal stations } Distribution section in plant . Terminal ports
(- -
P (O X°) () ) ~
)| L
2—3FILER T35 ST 2—3IF I
Railways . Ships
_w_ IRIBER O O EKE - AEX DR (E—5 IV TH) _— T
Use of railway and ship transportation that reduces environmental impacts (modal shift) — VD
ﬁ%‘é Terminal stations Customers Terminal ﬁ]f:\
N p ports
[ | L
14 <
L 2—3FILBR PEH a—3F IV )
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BEZEDHIRA DR HE A

LTI —T T EEDOREMNMFIE. DBV 7IVERE
LTWEY, BEYOMHEICDWTIE BE TR TORREDIE
UM D78 BRI EE TIRONEICEHTVET,

e BBEMTIREEMESFINEL. VYA 7ILICIEAT
WET, HBEEERTIIEENEI13SEICARIL. ZDIB11558
(CDWTIRUS A7 Eah  ZDFER . 2005F E Y17V %R($99%
PIEISEL ¥OI3vd g ERUEL, 2005F 128K $#i7:
HERICBANRATCEP A EBEOGAICHEEATOE
T, 2006 EEHEOTIv 3 DM (VY 170809% 1 )
(CEUHATWEET,

BREW-UYAIIVY—K (BEEER)

Waste and recycling yard (Gunma office)

Efforts to reduce waste

Our Group is working to control the generation of waste and to
maximize separation and recycling. To control waste production and
to reduce the rate of inferior and inadequate products in the
manufacturing process, we are continuously striving to improve our
manufacturing processes.

Furthermore, each of our offices is working to separate and collect
waste products for recycling. Our Gunma office separates waste into
13 categories, of which 11 categories are recycled, and achieved a
recycling rate greater than 99%, effectively zero waste emissions, in
the 2005 fiscal year. From December 2005, we also started making
efforts to sell metal materials that can be reused in new products.
We will continue to maintain zero waste emissions (99% or greater
recycling rate) in the 2006 fiscal year.

Ut 7L BERRHEESRE M ORS |

Change in the recycled amount per unit of shipped product value
(ton) Tons/million yen (ton/B7HA M)
15’000 ......................................................... 0_15 015

10,000 0.10
5,000 - foYo6l - 0.06 6'649 .................. -+ 0.05
0 0
2001 2002 2003 2004 2005

Fiscal year (%)
Y17V (ton) W WEHEEREENM (ton/BH M)

Recycled amount per unit of shipped product value
(tons/million yen)

Recycled amount (tons)

2004 FEHS BEBRIEL/BESRNR—ZXNBEBMU//120 . 2003 FE LNV YA IV BH KIRICHE
MLTVET,

In the 2004 fiscal year, we began including the amount of recycled lead paste, resulting in a great
increase in recycling over fiscal 2003.

—~| Topics |}
KOBEFA~ S KBIRRBORE

BRI TETIRICRIAT DN SN EEF1 > TIIKTH
HLENSRELE TS EYEE A, RBEEAMTETA—TIVTH
AEMEEII VT INET—EZDFERATH - BH
K (T oK) ZERF AT M AETVEL L, KOBRER
DEELCEEXRKDAHFRMRELENDTEETTV. 20055
10APSHEBLI-RER T RKDEAEN AT THI2.3m3H]
HEhELA,

Making effective use of water through creation of
system for cooling water circulation

Water must be used for cooling in the production line because
batteries produce heat when being charged. At the forklift battery
production line in our Kyoto office, we had formerly used cooling
water (underground water) once and disposed of it, but we have
now implemented a cyclical use system. We optimized the setup

RYKDAH A
Return water cooling facility

and piping of the water cycle route and installed a return water
cooling facility and related equipment. Operation began in
October 2005, and, since then, the amount of underground
water that we use each month has been reduced by about
23,000 m3.

2006 IRIE-HAREE

A7 IV DR EA

UHITN—TE BB LUt EREERTHERINS [+
HEAEHRTES | ICMEBEL. RIEFRS. BERL.REMESL
VHRERLICEOIIEIELEREMEL TVET, /- BEE
HEhzIILHETHIEREDDITIIILIZHINBATOET,

EREANNYTY—D A7 B RO BERRELTHE
BAEL SRS (—EAH»LTAMERRE) EL THEESY
THERELTWEY, $ MM IBHAE ICIIBEBEE
U BSICUH AL T VLKA 75 BWERIARE
FALTWET,

IR L(BE
Lids are recycled into
plastic resin products

BEmELTER R
Negative plates
are recycled as lead

BERELTER

Positive plates
are recycled as lead

Ny T — D ERREER &R E T
Battery assembly diagram and names of parts

HEK EDKIR

RIMEEFT (BBETHITE) TEALTWBAHEIKPESKIE
T AKERA EFTHY AFALIZKDIFEAEISHEKMIE (FhFIL
BHLUMPERRRE) 2177 THIMIHEK (12,500m° /A) L
TWET,, BH T —T TR HIKERRER (RO) MIFTEHIEIC
1) #5026 B AEKEL THIAL K EDKRICI A TOET,

Reducing the amount of wastewater

Underground water is drawn up for use in cooling and washing at

our Kyoto office (automotive battery plant), and most of the used
water leaves the plant as wastewater (12,500 m3/month) after
processing that neutralizes it and removes lead. By using a reverse
osmosis (RO) membrane process on wastewater, our Group has
achieved a recycled water use rate of about 50%.

Environmental Report

Efforts to recycle products

Our Group is a member of the Battery Association of Japan, an
organization of battery and battery apparatus manufacturers. Along
with the BAJ, we are promoting various measures for environmental
conservation, recycling, quality performance and product safety.
Furthermore, we are also working to recycle all types of batteries,
especially automotive batteries.

We recycle lids, containers and vent caps collected from used
batteries as plastic resin products, and we recycle lead to a high
degree of purity through re-refining in which it is melted once to
remove impurities. For our packaging materials and operation
manuals, we use recycled paper and printing methods with water-
soluble inks that allow easier recycling.

-
BERELTER

Terminals are recycled
as lead

p
BIERRELTHEE
Containers are recycled
into plastic resin products

.

BERRELTHEE
Vent caps are recycled into
plastic resin products
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Change in the amount of wastewater discharged

(md)
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EFHEEE

BE UHITN-—TOEEEMTHERL TV EEZMEDS>S,
PRTR¥EMEMEELL T HMEMR FHEN 1tonkl L) &4-T
WAHEITME YT, YT —T OB EERTIR.2hbD{EFE
MEOEERIETEEHOFICHMAS EER AT, BE
TBESHEEDIETFICOWTERRRYICFHEL TLET, 48,2005
FANDEMEEFMBEILICLIEBREEICHL-T. BB LUR
HEEEMOPRTREMRMEDHFHBEIEH 2004 FE LV)14
PILTWETD,

%PRTRIRE SR M E BB BN E R
[MEELENEOBREAOHHEOBESEHLUEBORENBEICET 552
(PRTRZ) (L& BB D H B SELHELILEMEN EOLILRERNIS . ENLS

WREBFRICHHEN 2 52 VREEYICE TN TEEMICETHINEAEWST
—2EBBL KR L. ARTIZENBEFICHEBEHIORTVET,

’ BREFROPRTREMRMEDHFHBENRILE

WmELVEDILE

Lead and its compounds

2 HBEUZDEEY)
Manganese and its compounds
RSP ZDLEY
Arsenic and its compounds
ToFELBLUEDILEY
Antimony and its compounds
B’IbxFL

Methylene chloride

MBSV ZDIEEY

Lead and its compounds
ARHSLTZDILEY
Arsenic and its compounds
ToFELHESTZDILEY
Antimony and its compounds
MBSV ZDILEY

Lead and its compounds
ZygIEE

Nickel compounds
HRIYLE SV ZDILEY)
Cadmium and its compounds
MRBLVZDLEY
Arsenic and its compounds
ToFELBLVZDILE
Antimony and its compounds

BLUZDIEEY

Lead and its compounds

REEEFR

Kyoto office

RHEFEEM

Osadano office

NHFESEERR

Odawara office

SR EM

Gunma office

’ tZMENHEEE I Amounts of chemical release

BLUEDEE

%jeaad and its%comgourlv:zl:lfw 178.5
YA BV DI 0.0
Manganese and its compounds .
=LA o

é$$}_‘ﬁ Nickel compounds .

Totals from 73"5'7.&*5;&%@“:@% 0.0

all offices Cadmium and its compounds .
MRHLVZDILEN 0.4
Arsenic and its compounds "
TLFEBEVLDEN 06
Antimony and its compounds "
BExFL:
Meﬂ?leme ch\ofde 0.0

A =

G 188.9
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I Status of release and transfer of substances regulated by the PRTR Law at each office

96.0
0.0
0.4

10.0
0.0

52.0
0.0
0.0

29.0
0.0
0.0
0.0
0.0
1.5

Chemical management

At present, among the chemicals used at our Group offices, we have seven
substances that are regulated by the PRTR Law# and are subject to reporting
because we use them in amounts greater than 1 ton. As part of our environmental
management efforts, every Group office works to manage these chemical
substances, and we regularly monitor, measure and evaluate them in accordance
with related laws, regulations and other rules. Furthermore, after the transfer of
equipment control due to the closing of our Takatsuki office in June 2005, the amounts
of emissions and transfer of substances controlled by the PRTR Law increased from
the 2004 fiscal year at our Kyoto and Osadano offices.

*PRTR: Pollution release and transfer register.

The PRTR Law is for promotion of the identification of the amounts of emissions
to the environment of specified substances and improvement of their
management. This law requires businesses to collect, total and disclose data
related to diverse chemical substances that are harmful including what sources
they are generated from and how much they are emitted to the environment,
and how much is transferred out of the office, including as waste.

(kg)

— 25.0 23,000.0

— 0.0 140.0

— 0.4 25

— 0.4 33.0

— 0.0 4,800.0

0.0 6.6 9,500.0

0.0 0.0 0.0

0.0 0.0 0.0

6.4 1.5 540.0

0.0 0.0 2.7

0.3 0.0 0.2

0.0 0.0 0.6

0.0 0.0 1.1

1.6 0.0 0.0

(kg)

8.0 33.1 33,040.0 33,259.6
0.0 0.0 140.0 140.0
0.0 0.0 2.7 2.7
0.3 0.0 0.2 0.5
0.0 0.4 3.1 3.9
0.0 0.4 34.1 44.5
0.0 0.0 4,800.0 4,800.0
8.3 33.9 38,020.1 38,251.2
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Recently, society's expectations for products have been changing
greatly, and regulations related to substances contained in products
are increasing. This trend is exemplified by Europe's RoHS Directive,
which restricts the use of certain harmful substances in electrical
and electronic equipment. Even in the Japanese market, customer
demand for green procurement products that do not contain
regulated substances is growing. In consideration of this situation,
we issued our Chemical Management Guidelines in April 2005 to
clarify our chemical use standards for the Group as a whole. These
guidelines are now included in the GS Yuasa Green Procurement

&

[Y=IZ-274% JI—HLEPEERH IR 12OV T

BRE MO [RoHSIES | (ER - EFHERICETNIBFEEETMEDEAFIRRIC
B9 31E5) ICRRINBIIIC HAREREHIRBERIRECEMAL TS HaED
EEMEICEATIREIBEATETVET ERTZICEVTH . BEHEPSDT -2 et
REEREFIC RN RMEEEATHNVEVWIEERDONDSLIICESTEELA, 2D
LOLERPS BTN —T2EOLEMEDEREELREICT 570, [{LFME
EIBAINTA2 ] 2005 F4RBICRITLEL Iz, RAMRTA UG [O—TX-2 7% TV
—ERERAEE | ICEHEL VB MAMBHIE TN AEEMEREN—RELTEE
LTWKHDT BTN —THEESLVIRTE T2 RAEER T2 M B AL A
BAEEICERINAEEME IOV, [BIEMET 7| [EEBMET 7] ICH5EL.

LHITN—T TR HABSLTEMHL BIMHL BREEDBEREEDIC. AAIRT
1M EMENEECEEEZHMEL  SHHROREREDR LZEELET,

The GS Yuasa Group chemical management guidelines

-z X +aAFT FR—F
EEAREEA A 342

@yﬁﬁn

MR FA0Ew AR W
mEgl H-E3-arT a-Fl—Fid

EZMEERH N1
Chemical Management Guidelines

Standards. By using these guidelines in our overall investigation of
chemicals in supplied materials for the purpose of identifying and
managing the amounts of chemicals in them, we are able to classify
chemicals contained in the main materials, sub-materials, parts and
other elements in products our Group manufactures and sells as
either prohibited substances or managed substances.

Our Group works with the suppliers of our main materials, sub-
materials, parts and other elements to identify and thoroughly
manage the substances covered by these guidelines in order to
raise the environmental quality of our products.

TIRBRXIER

Wt T IL—T 3. 2005F6 BICKBRAFEMTICH BRI 74—
R—a  SHEER (HERMKX - ABHX) D4 ERRELE
BESWMICREL . TIEBEMREPZDOMBERESICE DX,
REE/RR DS EICEEATHET,

2005F ElIE HEMHX CIEHERELS VIS EETENEE
TRTL. AR TERBREN T 7L 5 &KV CHERAETE
EHTWET,

R REEMBIE. TIEFEMNRECHESNIEEXE
ICHE-TWET, 5B ESEIBEFL THREHEESERAD S 18
EXBOERE BIZICRIE M OSbICeNzEH T TEE
ATVEET,
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Site of our former Takatsuki office

Soil pollution countermeasures

In June 2005, our Group submitted a notification of special facility
closure for our former Yuasa Corporation Takatsuki offices (Kosobe
and Hakubai districts) in Osaka Prefecture to Takatsuki city officials,
and we are now working to clean the sites of these offices according
to the Soil Contamination Countermeasures Law and other related
legal regulations.

In the 2005 fiscal year, we completed a draft plan for soil
investigations and purification for the Kosobe district. We also
completed a surface investigation in the Hakubai district, and we will
continue pursuing detailed investigations.

At present, the sites of both former offices are designated zones
regulated by the Soil Contamination Countermeasures Law. In the
future, we will continue to observe laws and regulations, and, in
constant consultation with government officials, we will do everything
that we can to purify the sites of these offices and end their status as
designated zones.
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Environmental management at affiliated overseas companies
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Efforts for the environment in China
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Yuasa Battery (Shunde) CO., Ltd.
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Environmental management activities in Shunde

The Yuasa Battery (Shunde) Co., Ltd. plant received ISO 9001 and ISO 14001
certification in 2004, and has gained much attention in the city of Foshan,
Guangdong. In June 2005, this company was recognized as a model
environmental enterprise at an environmental protection event held in the Shunde
district of Foshan. This was the result of recognition of their large contribution to
green environmental protection efforts promoted by the government.

Since the establishment of this company, it has pursued environmental
management activities with the ideal of being an environmentally friendly
enterprise and the goal of passing a beautiful planet on to following generations
in coming decades. When establishing facilities for a wastewater treatment plant,
the water tanks were built above ground to make it possible to check each one
for wastewater leaks. The company is also taking other measures to detect soil
pollution threats rapidly. This type of facility is currently extremely rare in China,
and this company is using wastewater standards that are all stricter than Chinese
national standards.

In order to leave an even better environment for future generations Yuasa
Battery (Shunde) Co., Ltd. will continue to seek to reduce environmental burdens
and further their efforts to protect the environment in the future.

Overview of Yuasa Battery (Shunde) Co., Ltd.

1. Location: Shunde, Foshan, Guangdong, China

2. Established: February 1, 2002

3. Business areas: manufacture and sales of batteries for
automobiles and motorcycles

4. Capital: US$26,000,000

(100% held by GS Yuasa International Ltd.)

. Sales: RMB103,570,000 (year ending December 2005)

. Number of employees: 600

. Site area: about 110,000 m?2

. Built area: about 33,000 m?
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Aboveground water tanks
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Front of office Lead melting furnace

Environmental Report

Recycling process for used lead-acid
batteries in Tianjin

In January 2005, our Group established Tianjin Toho Lead
Resources Recycling Co., Ltd. as a joint venture for the recycling
and production of lead alloys in the city of Tianjin in China. This is
the first plant in China to be equipped with the latest environmental
management facilities for this purpose, and we expect it to collect
enough used lead-acid batteries from Tianjin to produce 1,000 tons
of recycled lead alloys monthly.

As economic development proceeds rapidly in China, motorization
of society is also occurring at a high pace. At present, 20 million
cars are owned and 3.5 million automobiles are produced annually.
With production growing close to 20% per year, automobile
production in China will exceed that in Japan by 2010. The city of
Tianjin has a certification system for collectors of used batteries, and
it is one place in China where the legal environment for this activity
has been established. In recent years, strengthening of
environmental laws and regulations is also notable. The Tianjin
Environmental Protection Bureau has a strong interest in the
technologies for suitable treatment of lead scrap that Japanese
enterprises have, and the city has high expectations for our efforts.
Through their encouragement, we have realized the construction of a
recycling plant.

Since Chinese automotive batteries have short lifespans and use
large amounts of lead per unit, and since other special factors exist,
including the high proportion of large-size cars, the lead recycling
market is said to be twice that of Japan at 300,000 tons annually. In
China, a free collection system does not exist for used lead-acid
batteries, and the market value of lead has been increasing rapidly,
so collection of raw materials will become an issue in the future.
However, since this is the only lead-refining company that is officially
recognized in both Tianjin and Beijing, and since this new plant has
the strong support of government authorities, it is expected to fill a
key role in lead recycling in China.

K325 s

Wastewater treatment equipment
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Green procurement

Environmental Report
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Cooperating with our suppliers to reduce environmental burdens.
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Fundamental approach to green procurement

At the GS Yuasa Group, we believe that our environmental management
efforts must include the supplier enterprises that provide the parts and
materials that we use in our products, so we are practicing green
procurement with our supplier businesses. In accordance with our GS Yuasa
Green Procurement Standards, we require our suppliers to make efforts
continuously to protect the environment and to investigate chemicals
contained in products supplied to the Group. We are trying to reduce our
burden on the environment starting at our supply chain by purchasing parts
and materials that have fewer environmental impacts from supplier
businesses that have established environmental management systems.

( )
@ —IR-A7Y JU—-ERERED Requirements for supplier enterprises from
BEANERANDESEEIF the GS Yuasa Green Procurement Standards
1. BEYRIACMZTAICELT, 1. Environmental management system should meet
RD3D2OVWFThPICELETIE, = one of the following three conditions.
+1SO14001 DEEFEENE oo - 1SO 14001 certification acquired
*ISO14001 EREBEHEANDEHDES %1 - Self-declaration of practices equivalent to ISO 14001 requirements 1
KES- BV 2 AN T Lo+ - KES environmental management system standards certification
& SRS 4= o acquired k2
224~ ROBIERE 2 B
2. BUGh- BB - BRM - IR DMA KL T i 2. Chemical investigations should be conducted for
It ERELERBIT DL, supplies of products, parts, components
TR Y Y- EEREE and raw materials.
GS Yuasa Green Procurement Standards
%1 1SO14001 ERBIHBEANDECES #1 Self-declaration of practices equivalent to ISO 14001 requirements
REBYRIANY ZT L (EMS) DEFERIE THB1SO014001 DFRIE (B The ISO 14001 guidelines (preface and section on application extent),
XHSUEAEE) (CHWTISO14001 BKREIBBENDESES ICETS which are the international standards for environmental management
BRI HY) LU TIRETEETHORRYVEFTEEY—LELT systems (EMS), refer to the possibility of self-declaration of
1SO14001 DEBFI N E/-IEBECEE #HRL TV ET, compliance with ISO 14001 requirements. At the GS Yuasa Group, we
BCES LR MENICIRIEATOZRIEE A HEL TV B2 LR D encourage suppliers to either acquire ISO 14001 certification or self-
HBEICESTEHLDEMRICBVWTESTHIETT, HIHLT, declare compliance because these standards are a tool for realizing
ISO14001 BEXRFRBEENDECES£THE R LELXRET>TVE environmental management activity results.
D Self-declaration is a statement of autonomous commitment to the
continuous promotion of efforts to reduce environment burdens without
%2 KES BBV RIAUII AT L A5 —K confirmation by an external organization. We provide the support our
HHTAROF/NDEICH U TREESHOERBEEEL TV DS [T (&4 suppliers need when they seek to self-declare compliance with 1SO
RZ) DT I HE21Tr—F L] PRELVEBEDRIEYRXIALN ZT L 14001 requirements.
DORUE, BALD LRIRL PP TO [RIEICPELL | LU TKES:
RIBYXIANS AT L R4 =R &REL. 2001 F5ALSEE - FR3L *2 KES environmental management system standards
ERAALTVETY, The Kyoto Environmental Management System Standards (KES) were
created at the Miyako Agenda 21 Forum to encourage small- and
medium-sized enterprises in Kyoto to advance their environmental
efforts. Inspection and certification for the KES Standards, which are
easy to understand and inexpensive to implement, began in May
2001.
& _J
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ML BEACERP RHICREBERSEEICEVEDZ L5740
—LTEEL, ZOFER 2005 FE3A KR IRTE TR 1 2126641 .
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—{ Topics |

zmeE83%
DEEE 54t $126641)

Certification rate 83%
(266 certified companies)

Green procurement efforts

Proactive promotion of green procurement is established in our Group's
environmental management program, and our green procurement
promotion committee leads these efforts. We have been holding training
sessions for our suppliers, including meetings to explain green
procurement systems, KES study seminars, and classes about ISO 14001
self-declaration efforts. Through these types of efforts, we have been
assisting our suppliers in their efforts to implement greater environmental
conservation as quickly as possible. As a result, 266 of 320 of our
supplier companies had achieved certification, meaning that we had
realized a certified supplier rate of 83% as of the end of March 2005.

J)-2EBCESTHER

Green procurement self-declaration training
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ISO14001 EXKEIHOHCESHES

ISO14001 EREIEOECEEMMES DRk . Yt LVEE
SDERITHU TR I 12825 2005 E 174t SERUHD
HNELTzo 2OA7RUIHL . RERE ZEFRICTIME=%2[E (20055
6A27H.12816R) L EEZ17/-24LICISO14001 BRE
BOECEE 42T/~ EELTERELELE HE. I8P ES
EEEERLTVWET, SHOISLEHEMGEL. TNTOEE
S ERATRIBEICETAMMEAEERTERLIBALTVES
WEEZTWET,
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TANY AT LD IRMICERIN TR EEEL TVET,

Training for self-declaration of ISO 14001 requirements

17 of our supplier companies requested to participate when we
announced that we would hold training for self-declaration of ISO
14001 compliance in the 2005 fiscal year. We held two training
meetings (June 27 and December 16, 2005) for these 17 companies
at our Kyoto office. We recognized all the companies that completed
the training as enterprises that have self-declared compliance with
ISO 14001 requirements. Currently, 38 of our suppliers have made
this self-declaration. In the future, we will continue these efforts and

BEEEREEES K

Self-declaration recognition ceremony

promote environmental management efforts. We intend to
cooperate with all of our supplier businesses to help them
continue their environmental efforts. In addition, we will
conduct environmental auditing of supplier businesses that
have acquired ISO 14001 certification or have self-declared
compliance and confirm that their environmental management
systems are being effectively enacted for the products
supplied to our businesses.
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Product design for the environment (DfE)

HmiriE

|:l nin-l- (DfE)

e ERPED OIRIBEES EREZIERL CTVET

Beginning our efforts to preserve the environment at the product design stage.
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DfE guidelines

Particular guidelines and assessment standards are indispensable
for supporting designers in their efforts to design environmentally
friendly products.

For this reason, we issued Design for the Environment Guidelines in
September 2005. These GS Yuasa Group guidelines provide
directions for consideration of the environment in product design.
Important design considerations include the materials used,
compatibility with 3R (reduce, reuse, recycle) goals, ease of
disassembly, labeling, energy conservation, and packaging
materials.

Based on these guidelines, at the product design stage, we will
conduct environmental impact assessments for the environmental
aspects of products throughout their life cycles. During design
review (DR) meetings, we evaluate product environmental suitability.
Then, we follow up on completed products, taking requests and
complaints from customers as important source of information that
can be used to improve current and future products.

HmIRIEESEETD;FEHE

Examples of the use of design for environment
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Environmental Report

At our Group, we believe that reducing the great energy
consumption of the railway industry used in train operation is an
effective approach to energy conservation.

Our E® Solution Systems are electric power storage products for
railway use that are composed of large-capacity lithium-ion batteries
and high performance DC/DC converters. These systems solve the
problems of voltage drops from aerial wiring, electric power use
peaks, and regeneration canceled, allowing greater energy
conservation by the railway industry. We developed the lithium ion
batteries used in this system using the advanced technologies that
the GS Yuasa Group has cultivated over decades as a battery
manufacturer. There are high expectations in various fields for these
environmentally-friendly, energy-efficient lithium ion batteries for
industrial energy needs in both fixed locations and mobile use.

527 Problem

EEFEZHALLBIRCIRABDOHITED
WEWEBEN ERL BERHLET,
FEZORFRIAEEN ZVFEFEEC
L) EROEEBENN#EEELTHE
SNhTWELE,

If rail lines that employ vehicles with
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Development of products in consideration of the environment
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Product introduction 1
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Ecologically friendly NEW ECO.R Series of
high performance model batteries designed to
preserve the global environment

At the GS Yuasa Group, we have built collection systems for used
batteries and are promoting collection of them from the market for
recycling into materials for our new products. We asked ourselves,
"What can we do for the environment?" and in response, developed
the NEW ECO.R Series. Through active use of recycled materials,
packaging with low environmental impacts and other measures, we
have realized batteries that meet the desire of society to increase
recycling and reduce environmental burdens. Furthermore, we have
also achieved high performance through the application of many of
our outstanding technologies.

BE&h#= M/ \y7—NEW ECO.R>U—X]
"NEW ECO.R Series" Automotive Battery

4 )
QOREAROEKZEER @Realizing reduced environmental impacts
BaERiE Recycled plastic
S B GRRICERBEAN Ny TY—rosEIINShHEIEL TEBE We collect only the resins from used batteries and recycle them for use in
BEL fFAELTVET, the lids, containers and vent caps.
BaEdn Recycled lead
Ny T —DFE B CHIREENT (ERFZH/ Ny T)—h5EIRE We collect and recycle raw lead, the main component of our batteries,
h-3Re B (—EA L TAMYERE) L MifE99.09% T from used batteries, and use it in new products after re-refining it by
syl < - N B SIS = Iting and removing impurities until 99.99% purity is achieved.
HTHERIEL MEALTOET, me
BHAEK Recycled paper
INyT =D ISy — PR (CERETTINTOIFICH LT We use recycled paper for all the paper in our products, including battery
BEBKEEALTOET, /Sy r—SORRNCIR . BEFIALY WL packages and operation manuals. In the printing of packages, we use
i dd o . N | hods th I -soluble inks with | i Ii
S BB EE DD E KIS & BRI R FRALTWET . tmhgi rﬁaietr:éyirﬁr?gogag;ter soluble inks with low environmental impacts
- J
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Environmental Report

PRODA VR series of ecological batteries
specialized for use in delivery vans

Around the world, awareness of environmental considerations and
the need to reduce exhaust gas, noise pollution and gasoline
consumption is growing.

As a result, vehicles that frequently have their engines started and
stopped have become more common as, for example, the practice
of shutting off the engines of delivery vans when unloading goods
has been promoted. Since frequently starting and stopping an
engine puts a significant electrical load on its battery, long-life
batteries that can withstand this heavy load are necessary. In
addition, customized delivery vehicles, for example, those with
power gates, are becoming more common, further increasing the
vehicle electrical load, and demanding even more power from
batteries.

Considering these factors, at the GS Yuasa Group, we have been
investigating voltage and current during both when engines are
operating and when they are stopped in order to improve charge
acceptance. Through this and other measures, we have realized
long-life by designing products optimized for delivery vehicles.
Furthermore, in September 2005, we completed developing a new
product, the PRODA VR Series of valve regulated lead-acid (VRLA)
batteries, which we designed based on the principle of negative
plate gas recombination on negative electrodess* so that they do not
need water replenishment. Under the conditions that delivery
vehicles are used, batteries are discharged, but these batteries have
excellent recharging recovery capability and durability. Furthermore,
they meet the growing demand of the transportation industry for
simplified maintenance.

Through the continued development and sales of products such as
these, we are supporting the movement to eliminate vehicle idling
and are promoting the development of products that emphasize
conservation of the global environment.

* Negative plate gas recombination on negative electrode
In this type, water is regenerated by returning the oxygen gas generated
by the positive electrode plates during charging to the negative electrode
plates.

ERxxEHA/Ny 71— [PRODA VRIU—X|
"PRODA VR Series" Only delivery van battery
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Efforts at each business place
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Making environmental management efforts at each of our offices.

‘ HEEZEF Kyoto office I

WEERMIE STV —TDORENFEEEZATHY 135D
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FRCC.REBEEEEESEEBLTVET 2005FFEd Hi/C
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We conduct the main part of GS Yuasa Group business at our Kyoto
headquarters. An environmental management committee leads 13 divisions,
special committees and division promotion committees, in implementing
environmental management activities. In the 2005 fiscal year, we made new
efforts to reduce CO2 emissions, including steady energy conservation
activities and installation of a large-scale gas cogeneration system, resulting
in a 10% reduction of emission amounts per sales unit. Furthermore, we also
worked to improve our 3R performance, by reducing, reusing and recycling
materials, and as a result, we reduced the amount of waste disposed of as
landfill to about half the amount of 5 years earlier.

Since this office functions as the headquarters for the GS Yuasa Group, it
has numerous design divisions. By increasing the number of enterprises with
environmental certifications through green procurement and efforts to develop
products designed for the environment, such as batteries that are suited to
frequent stopping and starting of engines, we contribute to the environment
not just at this office, but also by assisting the efforts of society as a whole.

HEEL

External audit
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‘ ERFEZEF Osadano office I
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TWET RIBEVIVAN AT LICELY PDCAREILENSEE
MEMBOIMEREDHI. EHEE DHE. KERE DA,
EEREYOHIR. ARBLUKEDBEIEICHL. RIEYX
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At this office, all our employees and the employees of related businesses participate
in environmental conservation activities. Using our environmental management
system and following the PDCA cycle, among other efforts to prevent air and water
pollution, we are reducing the amount of lead, the main material in batteries, the
amount of electric power consumption, the amount of water use, and the amount of
industrial waste products. We achieved a 26% reduction in the amount of waste lead
per amount of lead purchased compared to the previous year, a significant reduction,
through efforts to minimize product errors in the manufacturing process, promotion of
visibility, and implementation of quality and environmental education. Among industrial
waste products, the amount of lead waste we emitted as sludge was 7% less than the
previous year due to wastewater treatment method improvements. As to water use,
we recycle and utilize about 50% the wastewater. Moreover, for pollution prevention,
we achieved lead concentration in wastewater of less than 0.06 mg/L, and in air of
less than 0.20 mg/Nm3. In the future, we will continue to promote environmental
management activities, and maintain levels that are below management standards.

EhDiER
Community cleaning
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Among our environmental management efforts at this office, we set reduction
goals for energy, resources, and waste products, and achieved all these goals
by inspecting and improving manufacturing processes and implementing
educational activities. For reduction of energy use amounts, we implemented
an environmental management program through a committee for the
promotion of energy conservation activities, and we reduced electric power
consumption by 2% compared to the previous fiscal year as a result of efforts
made throughout the organization. In addition, we realized a 63% reduction in
the amount of lead scrap, waste plates and waste paste by decreasing the
number of errors in the production of batteries and electrode plates.
Furthermore, we communicated proactively about the environment with the
local community, and 62 of our staff participated as volunteers in city
environmental efforts. We will continue to implement environmental
management activities through these types of activities in order to protect the
regional and global environment.

Environmental Report

‘ BEBEER Gunma office I

WEEEE (LY EEIRIC DOV THEIKROMEREKRICEY
A EFREIE0. 1mg/LICXI L T2005F 130.02mg/LLL T E#Ed:
LTHIET, IXNF—FHBIC OV EEBLADE Y
BEOHIBICEVAA EESBOMRIL. 2L Ty —D3hER
B, KBERBOEEHIELENDHRICEVBEEEERLEL,
FIHRICCOHEH B HEIZTERL . EEMIT A FIOBEICL)ED
IIyoa mEMRLELA, 2006 FEEICDOVWTE [T 21X
BTG I C KR EBICERRETV. IRV —FHEICDVTH
FICEEEY)DEHELUHIDREMEHEIML . COBEHD
Bl FOIIv o a OMELEDFREIELTVEET,

In the 2005 fiscal year, we made efforts to reduce wastewater lead
concentration as part of our chemical management and maintained a
value of less than 0.02 mg/L, compared to the legally regulated value
of 0.1 mg/L at this office. We achieved our energy use goals through
our efforts to reduce the amount of electric power consumption per
unit of production, including measures to make dust collection
equipment more effective and compressor operation more efficient,
and to conserve more electric power in large facilities. We also
realized our CO2 emissions goals, and through thorough separation of
wastes, we achieved 'zero emissions," the near elimination of waste
disposed of by landfill. In the 2006 fiscal year, we will continue making
environmental efforts, including issuing Eco News to raise employee
awareness, adding electric power and gas heat generation amounts
per unit of production to our energy use amounts, further reducing
COz2 emissions, and maintaining "zero emissions."

—  Topics }

N
(¥R) A7 Y ATV AT LTOHEVHEH
RBESBESSVZDEARMORERTEELT,
KEREDREREICEOTVET,
2005F EBEEL TEVT ZBEEMDHIRIS St TIHTRET
BESIAF v EEES12kg/ BAAMUTICTZ2ETL %
DEZEICHL T EEBECTHLPVOXRBEPERETEEE
HERTBBAICEREL /=R . 7.3kg /B ALY BEZEER TS (1) 1T YA TL X7 LTOBIAH
ZEDTEELS Efforts at the Yuasa Membrane System Co., Ltd.
In the 2005 fiscal year, as one goal to reduce waste products,
Efforts at the Yuasa Membrane System Co., Ltd. we sought to reduce the waste plastic that we generate at our
We promote the improvement of water resource plant to less than 12 kg / million yen of production. We were able
environments through the manufacture and sales to achieve this goal by taking proactive measures that included
. . . reducing the amount of precision filtration membrane production
of precision filtration membranes and products . I .
loss and by changing the specifications for the filter cloth. As a
that use them. result, we cut waste plastic to 7.3 kg / million yen.
J
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Making efficient enterprise administration and fair business activities possible
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Fundamental ideas about corporate governance

We are endeavoring to build unity among our Group employees for
concretely stated business vision goals based on the GS Yuasa Group
business principles of innovation and growth. Our goals are to be ‘committed
to people, society and the global environment," and "committed to delivering
security and comfort to our customers around the globe through our
advanced technologies developed in the field of stored energy solutions.”

Furthermore, we have reorganized Group business and split the company
into business subsidiaries in order to make transfers of authority and clarify
responsibilities. GS Yuasa, as the holding company for other Group
companies, is building a Group management structure for overall
management and raising the levels of administration maneuverability and
transparency.

Moreover, in order to fulfill compliance administration and enterprise social
responsibilities, we are setting rules for the Group as a whole, including
Compliance Promotion Rules, Enterprise Ethical Standards, Internal Auditing
Rules, and Risk Management Rules, and we are working to ensure that our
administration is always in strict compliance with the law.

At the GS Yuasa Group, we believe that our continuous efforts related to
corporate governance contribute to the maximization of our value as business,
and we consider these efforts to be one important administration task.

GS Yuasa governance structure

At GS Yuasa, we are strengthening the functions of our board of
directors to increase comprehensive management and promote
appropriate administration decisions for the Group as a whole. For
example, every GS Yuasa division and subsidiary reports on the
status of its business progress and important concerns at meetings
of the board of directors.

Moreover, GS Yuasa directors and the presidents of some
subsidiaries take part in management meetings that advise the
president and propose business strategies to realize appropriate
business execution for the Group as a whole.

GS Yuasa also has an auditing system and holds auditor meetings
with four members, including two external auditors. These auditors
also attend the management meetings and other important Group
meetings where they express their opinions about business affairs.
At the same time, by coordinating with the GS Yuasa Business
Auditing Office and accounting auditors, we have established a
structure that allows the rapid gathering of important information and
efficient auditing.

Furthermore, the GS Yuasa Business Auditing Office implements
Group business affairs auditing and specially assigned auditing
based on internal auditing rules. They report to the president and
related divisions, propose improvement plans to the relevant
divisions as to confirm their

necessary, and follow up

implementation.

Wt OOA—RL—MHNF 2 ZKE|

Our corporate governance structure
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Working to ensure legal compliance
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In accordance with our Compliance Promotion Rules, we have
established GS Yuasa Group Corporate Ethical Standards and
Corporate Ethical Behavior Guidelines that every single employee
can use to judge what they should do and what they must not do.

Moreover, we have established a corporate ethics hotline where
employees can report when a violation of the above standards
occurs, or when they become aware that there is the danger of a
violation occurring. This hotline, operated by a law office that
provides legal advice to GS Yuasa, acts as contact point outside the
company and has been publicized to our employees as an
alternative to in-house reporting options, which include the
employees'superiors, compliance officers, personnel managers and
legal affairs manager.

SRMBBRAE - DERBTHH T OB

Corporate philosophy

B AL TEINHE

Specific behavior standards

Management vision

B g 370D TR

Policies for their observance

Compliance Promotion Regulations

Corporate Ethics Standards

BEICETIZ-00
HARZ1>

Guidelines for their
effective implementation

Corporate Ethical Behavior Guidelines

[RMGIBRE] [DEMIBTEHINTA 2] A XRET HEEH

X HE (HSWETEET)

Corporate ethics (including social responsibilities)

Laws and regulations

2006 IRIE-HAREE

Corporate regulations
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- Committee chair:
- Committee members: GYC vice president, compliance officer,

At the GS Yuasa Group, we have established a compliance committee
based on our Compliance Promotion Rules in order to ensure that our
measures for legal compliance are even more thorough. The Group
Compliance Committee, which is comprised of the presidents of GS
Yuasa and affiliated Group companies, fills the central role of leading
the compliance efforts of the Group as a whole by planning compliance
promotion measures and monitoring promotion status at each
company. The compliance committee of each subsidiary takes the
steps necessary to concretely implement compliance measures in
every part of their company based on these promotion measures and
inspections.

In addition, we have a separate Compliance Promotion Committee that
includes members from outside our Group companies. This committee
compares and considers the status of our Group activities and our
environmental and social duties and makes proposals and suggestions
to the Group Compliance Committee from a broader perspective.

GYC president

financial officer, members from outside
the Group

GX) GYCH MKXEH o —ITX27H 3—RL—> 3> OBEFR

- Committee chair:
- Vice committee chair:
- Committee members:

GYC president

GYC compliance officer

president of each subsidiary,

GYC General Affairs Division Directors,
Center Director, Office Chief

OEZER: GYCHE

O=IRER: GYCILTFMT L RIBUKE

O%5!: BEFSHHR.
GYCERERR -t 2—KR-FR
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- Committee chair: President of each subsidiary, GYC General Affairs Division Directors or Center Director
- Promotion officer: one person selected from each subsidiary, GYC General Affairs Division or Center
- Committee members: as arule, GYC General Affairs Division and Center senior managers, and subsidiary general managers and line managers

Note: GYC is an abbreviation for GS Yuasa Corporation
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Implementing suitable risk management
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Risk management response task force director

(GYCHEF/-IGYCHENIERTIH)
(GYC president or person designated by the GYC president)

Risk management response task force assistant directors

(BBEICISUTAM KRN ER)

(Designated by the response task force director as necessary)
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Note: GYC is an abbreviation for GS Yuasa Corporation

2006 IRIE-HAREE

At the GS Yuasa Group, we have established risk management
rules in order to minimize the impact, if on incident that could have a
large negative effect on Group business should occur. Such
incidents include confidence-damaging events, product-related
accidents, quality complaints, crimes against the company and
natural disasters. These rules determine the division responsible for
handling each of the above types of incidents and specify the daily
gathering of related information with the cooperation of other
divisions. We have made clear where any division should report
when, in the process of gathering information, a member discovers a
situation that could have a great impact on the GS Yuasa Group, so
that we can analyze and consider an appropriate response to the
situation for the Group as a whole.

In addition, we have established an oversight office (risk
management response task force secretariat) in the GS Yuasa
Human Resources and General Affairs Division as an emergency
contact, and we are making Group employees aware of this system.

Furthermore, if the GS Yuasa president determines that it is
necessary, we may organize a risk management response task force
for the Group as a whole or take other measures.

Responsible division directors

Responsible subsidiary presidents

General Manager of GYC Public Relations Office

People designated by risk management response task force director

Secretariat

(GYCAEMBRIFEBRSLV
GYCAZRBHRFEBRIIELT5E)

(GYC Human Resources and General Affairs Division Director or person
designated by this director)
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Providing product safety assurance
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Market demands related to environmental concerns, as exemplified by the
European RoHS Directive, are growing every year in Japan and around the
world. We must respond to a great variety of customer green procurement
requirements and demands, including non-use guarantees, oaths related to
green procurement, submission of chemical investigation data, use of
official corporate seals, and statements from officers. Furthermore, joint
industry guidelines (JIG) have been issued as a set of common standards
for chemical investigation. These guidelines for labeling with information
about chemicals contained in products are being promoted as international
standards for green procurement throughout the entire electronic equipment
supply chain. In parallel with these developments around the world, the GS
Yuasa Group issued the GS Yuasa Group Green Procurement Standards in
December 2004 and the GS Yuasa Group Chemical Guidelines in April
2005. We are now investigating and managing the amounts of harmful
chemicals in all parts and raw materials contained in GS Yuasa products. In
the 2006 fiscal year, we plan to make our standards conform to the JIG and
to work actively to realize global standards.

We have established the GS Yuasa Asbestos Problem Investigation Committee, a speci-
alist committee, and are actively working to counter the health threats caused by asbestos.

@ Investigate the status of asbestos use
(@ Consider countermeasures to deal with the problem of harm caused by asbestos
(3 Handle investigations, consultations, inquiries and other matters

related to asbestos problems from both inside and outside the company

We are conducting the following types of investigations into the past and
present exposure of employees to asbestos and applying our findings to
future measures for resolving the problem of harm from asbestos.

Manufacturing period, asbestos type, use amount,
substitution status, etc.

Work content, work period, work environment, physical

ERAE . (ERIIRFRRE ERZEEREE o amination results, etc.

Presence of parts that use asbestos, asbestos type, etc.

Verification of locations where it has been sprayed in our
plants and offices in Japan.Degree of dispersibility of
asbestos from other building materials, etc.

Currently, no GS Yuasa Group employees handle asbestos
directly, but we conduct physical examinations related to
asbestos twice per year.
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Customer relations
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Increasing customer satisfaction and safety
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Creation of quality management systems

GS Yuasa Group behavior guidelines

- Work every day to improve products and services.
- Communicate with customers as part of a team.
- Provide quality and service that exceed customer expectations

At the GS Yuasa Group, we always want to provide products that
exceed customer expectations for performance and quality and
maintain our reputation as the most reliable manufacturer. For this
reason, we keep the perspective of customers in mind as we pursue our
manufacturing work and strive constantly to achieve the best product
and service quality possible. To help us realize this goal, we have
created the GS Yuasa Quality Management System based on ISO 9001
standards, and we are undertaking activities to raise the quality of both
our processes and results under the guidance of our top managers.

Moreover, every one of our employees is striving constantly to make
improvements and create new value.

At the GS Yuasa Group, we believe that, as a result of these efforts, we
can satisfy our customers by providing reliable, confidence-inspiring
products and services. Through these types of activities, we will also
continue to contribute to the welfare of society.

‘ B VR I A M I Quality management system
( N
(#k) >—ITR-27H a—KL—3> GS Yuasa Corporation
........................... 24 () Business company
( )
Az OF = A Corporate-wide quality oversight councils and
é*iﬂgmﬁﬁ“ mEZRER quality committees
o aE @ _E3HFEETE @ Three-year quality improvement plan
o MBTXIANIGR ® Quality management policies
CEELEREETE @ Important quality matters management
o B R ReEIFEE @ Product safety matters management
o mEIER @ Quality information
o mEBHE ® Quality education
|\ J
I—ITR-AF7Y _
I:EEV*:/XPF:/Z?A (|309001 ) GS Yuasa Quality Management System (ISO 9001)
Improvement team efforts
~ Y,
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Social Responsibility Report

Considerations for customer safety

A battery contains substances that can cause harm to humans. In
addition to lead in the plates, lead-acid batteries use sulfuric acid.
Furthermore, highly flammable hydrogen gas is generated during
charging. Mishandling of batteries may result in harm to customers
or damage to vehicles or other property. In order to make customers
understand these dangers and use products safely, each battery is
labeled directly with graphic symbols or similar warnings. In
addition, we provide detailed instructions and precautions to be
taken during battery use in catalogs, service manuals and handling
instructions. Furthermore, we use graphic symbols to encourage
recycling of lead-acid batteries.

4 N

SHEREZNEE Read the manual carefully
EEHERVIEICBURSHAEES LB EANEE, Before handling this battery, read the handling instructions
FEURSICTERLESL, carefully in order to use the battery correctly and safely.
XAxER Wear safety glasses
F—DIRECHESD G550 BT HERYIRS Wear protective safety glasses when handling the battery to
CEIMREAS FERAL T, protect yourself in case of an explosion or a sulfuric acid leak.
FHtEE Keep children away
EEHOBIR A EXEREE+AERLTOEVDD (F Do not let children or other individuals who do not fully understand
HEE) IS IE VT, how to handle batteries and the dangers involved touch the battery.
mEER Sulfuric acid warning

A EEHOERRITHETH) BXEEICMBETIEL Batteries contain sulfuric acid, which can cause blindness and
AR FENERELET, severe burns if it comes into contact with eyes, skin or clothing.
NG 2E Burning prohibited
EEMICNEFREDTNS I R RIN—TESBENT Do not burn the battery or cause shorting or sparking. These
AW BINBROBERERET actions could cause the battery to catch fire or explode.
BREIR Explosion danger
BT MHSIIKEHAORED HY) )KL EBBET] The battery generates hydrogen gas and mishandling can
KIBROBERERET, cause the battery to catch fire or explode.
—frIpEEER Disposal with ordinary garbage is prohibited

x RN Batteries should be recycled in accordance with local laws and
—MDIIEL TEELEWTLIESN, regulations.
Y17 IVHEE Recycling promotion
INyTF)—EAORIEU YA IILENET The materials used in this battery can be recycled.
J
BEHEDLSDTHERA DXL 1 Communicating with customers

WMH T PEHEEZEINSOIBOLL T SEHRBRT] 255
BL YT —TERICET3ESE L BBV EDEICHEAL
THIET - BRAVEDBR YTV —TDR—LR=TTH
FEOTHNET PEHHIPSOIER CEL . CREAEIESE
SERIBEFREL THZ L HADRIREENEELERALTHIET,

[x910120-43-1211 ou-51v)

(ZTRFRIRIE~ 2R (FREDARBRRC) DFFIIRF~FE58F305)

At GS Yuasa, we have established a Customer Consultation Office for
direct communication with customers. Here, we respond directly to all
types of inquiries related to our Group products. We also accept
inquiries through our Group website. We consider customer opinions,
requests, proposals and other communications to be valuable outside
information about our business, and transmit it to the concerned
internal departments and divisions to improve our business activities.

m 01 20-43-1 21 1 (This toll-free number is valid only in Japan.)

(Calls are accepted Monday to Friday between 9:00 AM and 5:30 PM except for fixed holidays.)
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EEEDBRERENFEEDTCOIC
Cultivate the best in employees and create environments
where they can work comfortably to maximize their abilities

When we launched the GS Yuasa Group in April 2004, we set
‘respect and harmony" as one of our themes. Since then, we have
been promoting the rapid development of employee harmony. In our
first year, we focused on issues related to the reorganization of
business companies, including the adjustment of business bases,
division reorganization and systems integration. In the 2005 fiscal
year, we implemented voluntary early retirement in order to use our
human resources more effectively. We are striving to create an
optimal personnel structure and working conditions in which
employees can fully use their abilities and work in harmony.
Following the unification of the personnel systems, we examined the
qualifications systems, wage systems, personnel evaluation
systems, and other basic systems as they were applied in the 2005
fiscal year. In the 2006 fiscal year, we will establish and operate both
a unified personnel system and an employee welfare system.

BEMAICLI2004F4BICREL LT IV—T L. [EHE
BAN | 2XO—H>D—DICIBF  EEEDRERFE(REL TV
9, MEMEEICIEESHOBRICE DHLAZME, PIHFR.
DRTLEEREEFDISED TWELAD 2005 FEICIE. AR
EED-OFLERICLIABHIBERBESDEFEEATL
7o SR B L NBERFICEE D EENRENETHICHKIET
EOMERGBMHBIMBA EH—BORESDRMMEEDT
WEET, - ASHEDHAIF2005FEE ICEIREIE. 524
EsLVOANEEZEHELEDERFIEICOVWTHEEARTEEEL
TWET, 2006 FEICIHTE—L-AZHIEDERCXTEEERZEE
HICBFAEEREHEDOHERES ICBRWBATHEET,

BAERESIHS EEETL HEASXEREMTEEDIFERIE In compliance with the Equal Employment Opportunity Law, we
HPEZELCETBLELIHICET B L [EF L AMEHSE
RATS] CEeRARELEHERBETOTVET ARED B
BHEEAEER FELECSVTELRICERIEBSIZEEHIE
Th. BF TR TEHEDRR ) -4 —LUEOBEIEMLTVE

T evaluations, promotions, and other employment matters. In recent
o

treat men and women the same in all aspects of hiring, including
explanatory meetings, provision of materials and other information,
and interviews. Our fundamental policy for hiring new graduates is to
"hire the best human resources constantly." After hiring, we also treat
men and women equally in determining positions, personnel

years, our policies have increased the number of female employees
who are promoted to section chiefs, leaders and higher positions.

FRE-V-4—-LIEOTMHEHER

(N) Persons
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2004 2005 2006 (&) Fiscal year

WO AZEFIE IBE R EREN-IELTVWET, HIE
ABREF—TUICL T BADBSOREGEN A LB ORHE
REFTERLULEEAT T ICLN BTV BEBICF LU TS
ZEEHRTIHEELTOET, 2NDEH B ADBEBRBEDHRE
ABRPEBICHTIIRE AL HICLNVDEBEERBHL. ZOA
FEBERELPITTVET,

Our personnel handling system is based on different qualifications
according to work type. We make the details of this system available
to all employees to allow them to envision their own future positions
and to encourage them to increase their capabilities through
achievement of their work tasks each period and to seek greater
challenges. For this purpose, we recognize that guidance in setting
work duty contents and evaluation of the achievements of each
employee is most important, so we are striving to achieve fair
implementation of this system.

2006 IRIE-HAREE

HEEBDBERIIBECE-TEEFED—DOTHIERHL ¥
BT EREEL/BENT v THRLNBENTHZIEEZAET,
CDEHYUH TN —T I TRXIANZTF L[ HHEERSE ]| & A
MERDEAREL S -BPIHEHISESEL . D — AV ENDEE
HEU-BEE - BEEREL. ZOPDCAEEEERALTVET,
ZDEEABRDRA ML B ADEFFLEREENICISUT [FHIE
BRETEDN] [FrL o DML EE-RELERTEIN] [AM~
RTUANTER | BEE WHICAILIEINICEAEEEZOITE
ERELTVET,

HEMEICSVWTH. FALEE. ERARIME SHEE
EMELEICSVWTAHHEESEICETIHELREL TEEL
TWET,

ESIC AEHMEBE TV vINTZIAUN BAANBREEE VST
BIBELEICODWTREBRHELBL (BEEZHONREICEREL
TWET, ZDEID EPRE HAOHEE-FFFLLENES
HEDLEMRLTVET, 2005FE I3 BEBRIE ICEN210%. 58
FUBEIENZ BCERUE CRENE I E#EALE) (JIE
N244ZHSLELT =,

HEHE A

HAERRRIME

New general manager and manager training

HERE-)—4—HHE

New assistant manager training

g
HEEBEME

New supervisor training

EP == =t SHIFA

RAE - AR BES

Courses for certification and promotion tests

=

WAL EHE

New employee training
%1 Management OJT support training %5  Skill development training according to job type
%2 Quality management technology training %6 Language training
%3 Overseas personnel development training %7 Correspondence courses

%4  Compliance training

We recognize that employee development is one of the important
goals for management, and we believe that the most effective way to
achieve this is by helping employees develop their capabilities
through the execution and accomplishment of their responsibilities.
For this reason, we have made an "objective management system'
that links each individual's goals to company and division goals.
This program provides a foundation for the development of our most
important resource - at the GS Yuasa Group. We set goals and tasks
suitable to the abilities of each individual employee and manage
their progress using the PDCA cycle. The point of the development
of abilities is to raise the levels of individual employee abilities as
much as possible according to the employee's business roles and
capabilities. We implement on-the-job training (OJT) to cultivate
abilities that include problem solving, achieving challenging goals
and tasks, and time management for optimum performance.

We begin training our employees as soon as they are hired and
continue training them throughout their careers. Emphasis is put on
training new skills that will benefit the company, including
management and supervisory skills for working with other
employees, and other education that supports our objective
management system.

Each employee receives training on human rights, sexual
harassment, personal information handling and similar issues. Each
year additional training is given based upon employment level and
job requirements. In addition, we provide our employees with
continuing education opportunities, including language courses,
technical skills training and specialized training, as necessary. In
fiscal year 2005, 210 people participated in employment level
education, 99 participated in language education, and 244
participated in specialized training.
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Employee relations

Social Responsibility Report

[£EZMTRELBELZEN)§3HERLEY ] 2
T=VICHFBKEOHEICBHTVET

WHIN—T TR . FEHREEFEICDOVWT. EEBEMIE TSN
REFERESERUICHFEN —AELUHBED LT LE LM
FRICEBLAEBEPTVWEIBREOEAEBIEL. XDODLOEEY)

We are working to prevent lahor accidents with the theme "working together to
create a workplace culture that puts safety and health first."

WHEEDZLULTEIFTDELDIC

AIIowmg employees to work with peace of mind At the GS Yuasa Group, the occupational health and safety committees
of each office, backed by the united support of labor and management,
lead our efforts to assure employee occupational health and safety in the

creation of comfortable, productive workplace environments. Specifically,

43

FEEREHROER
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BEBIOVWTHFEIREDBESR T+ 2HBAEL TVET, 35IC,
BEELT IOV FEEMERESLEEHEL . FFETRE
BRIRN DBV EAXRRERHRE R BT §5/-0 DB R BAZRERT
STWET,
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AETVHREEEOMILETEL TVET,

I 2 EEEEOERICOVLT

Emphasizing a relationship of trust between
labor and management

At the GS Yuasa Group, we emphasize ongoing and open communication
between labor and management. We believe these efforts work to maintain
and strengthen a relationship of trust with our employees. We hold regular
labor and management consultation meetings about administration policies
and business plans. At the office level we use labor and management
meetings to thoroughly explain company operational matters. Important
matters may require the creation of a combined labor and management
committee. These committees share opinions and work together to resolve
problems and foster mutual understanding of common issues.

Supporting the balance
between work and private life

Our support of the balance between work and private life began before the merger.
We implemented programs that exceed the legal requirements for parenting leaves,
reduced working hours for parenting, caregiving leaves, and reduced hours for
caregiving. Since the creation of the Law for Measures to Support the Development
of the Next Generation, we have established a special committee comprised of
labor and management that is considering measures to support the raising of
children. Based on understanding and gathering information about the needs of the
generation that is raising children, we are considering specific support measures to
help employees achieve a balance between work and private life.

Application of suitable labor hours
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we are making the following efforts for occupational health and safety.

1. Reconfirmation of safety fundamentals

1) Making facilities and machinery essentially safe and undertaking their maintenance and inspection

2) Selection of protective gear and procedures for its correct use
3) Activities to raise sensitivity to danger

(D Making staying alert for potential dangers a habitual practice of every employee

@ Close call reporting

2. Prevention of similar disasters

1) Thorough investigation of disaster causes and arrangement of effective countermeasures

2) Presentation of disaster examples on company bulletin boards

3. Work environment management

1) Eliminate work environment administrative classification Ill workplaces
(comply with reformed management concentrations)

(D Manage progress of workplace environmental reforms
(2 Conduct inspections of administrative classification workplaces

2) Thorough maintenance and inspection of local ventilation equipment

4. Education and guidance
1) Set one day every month to emphasize occupational health and safety

@ In-house broadcasts
@ Pamphlet distribution

2) Workplace inspections by heads of labor and management

‘ SEEMOREXETEHEOHTRE (FEH) I Changes in frequency rates of accidents that caused missed work at each office

e ——

=X Office 2003 |2004 | 2005

S EE [ S BRI OB E L IBED 25 (S EHE N ETA We are undertaking the suitable management and application of labor hours based REELERE o ot s v FREEEEB 0 ot st 0 0 0
B SR T AR | TR OB A SR OSE RS on the Ministry of Health, Labour and Welfare's standards for measures employers
B8 = ¢ IRV TS should take in determining suitable labor hours. The GS Yuasa Group's independently = PREEEER Number of days of missed work 8 85 0 INEHE PREEBER Numoer ofdays of missea work 0 0 0
L TWET,, BT IL—T OB ICRRL AR FEEEES X developed management system for starting and ending work makes fast and Kyoto RER SR e ook 0.37 271 0.00 Odawara REEHE [0 0.00 0.00 0.00
FLICE)RED DIEFELEEN RGeS L) - FFEOEMEE accurate administration possible. Furthermore, a dedicated labor and management
w2 intensi . . . = intensi
ATHEEFELEHL HEI IR ICILEPEBE (WL committee is investigating actual labor hour conditions. When we find problems, we BE e ofintensiy 2 0.00 | 0.03 | 0.00 B Rac of mersiy 0.00 | .00 | 0.00
. R . provide guidance regarding the application of suitable labor hours to management PREEAFE Number of ases of missed work 0 0 0 RZEEFER Numoer of cases of missed work 1 0 0
HEIELFBEFROERESELEICIVBATHEY, $/- REHE . . -
supervisors and take other measures as necessary. Furthermore, we have established x {RZERFL Number of days of missed vork 0 0 0 £ 3 Number of days of missed viork
RHE% ! PEE HERH y 9 0 0
FEEOEREBHROERN—IVERET S LICL)  REFRS rules requiring employees who work long-hours to consult with an occupational health Osadano hEE g Mssed work 0.00 | 0.00 | 0.00 Gunma RS R Missed work 475 | 0.00 | 0.00
BEICHTIREADEEICREATHNET, physician because we are concerned about the health effects of long labor hours. = frequency rate ' : ' et ioqoncjiay : : :
FRMEER Rate of intensity 0.00 0.00 0.00 BRREHR Rate of intensity 0.04 0.00 0.00
slmsag  HEERE DU 0.98 099 1.01
. Manufacturing total < ) )
L . %1 REEHE BREEE  Rate of intensity 0.11  0.11  0.09
[
EFRBAEOHREAKE Rehiring system for retirees SRR 00 TSI 11| R T BB E BERT 60 TRDA TEENS,
) e 0 *1 Missed work frequency rate
2006F4A LY 65T THREARGERES PEELVET, Y Measures to assure employment until the age of 65 have become PREBE = —rgr s X 1,000,000 The number of people missing work per 1,000,000 hours of labor is
! - calculated as follows. Missed work frequency rate = (Number of people
BTN —T TR CI . —EBEE BB A e ERNEER necessary since April 2006. The GS Yuasa Group had already R missing work / Total number of labor hours) x 1,000,000

AT AHIEEEALERALTVET, 2006 FELIEIE. ChE
TORBEEEA-FHIERITICLY) . ERERICRVEATHE
7,

2006 IRIE-HAREE

established and put into operation a rehiring system for former
employees who had reached the retirement age and met certain criteria.

We will establish a new system based on our past success and work to
achieve employment assurance from the 2006 fiscal year.

FEEERE1,00085 /2 DK BICE->TERDN A FBBRAEBERTHOT,
ROKXTRIND,
REBH 300

BEE= mummn < a5 < 00

*2 Rate of intensity
The number of lost days of labor due to accidents per 1,000 hours of labor
is calculated as follows. Rate of intensity = (Days missed / Total number of
labor hours) x (300 / 365) x 1,000
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Filling our role as a member of the community by contributing to people and community activities
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Fuel cell lesson
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2006 IRIE-HAREE

Environmental study projects for elementary
school student

In cooperation with the Kyoto Chamber of Commerce and Industry,
the GS Yuasa Group is continuing to conduct study programs for
elementary school students based on environmental themes. In the
2005 fiscal year, we gave lessons on photovoltaic power generation
systems and fuel cells.

In our lessons on photovoltaic power generation systems, we
introduce topics that include the history of human energy
consumption, global warming and other environmental problems,
and solar battery structures and applications. We also experiment
with real solar batteries.

In our lessons on fuel cells, we teach how they are one promising
technology for solving global warming. We use hydrogen, the fuel
used in these batteries, in a lesson taught like a magic show that
provides a fun and educational experience.

A7TH ORI
Creating habitat for little terns

Sakawa River environmental volunteers

Our Odawara office is a member of the watershed conservation
committee for the neighboring Sakawa River and works actively on
environmental conservation activities in communication with local
residents. The little tern (Sterna albifrons) is an endangered bird
species that migrates to the Sakawa River, in the west of Kanagawa
Prefecture around April. Natural nest-building habitat for the little tern
in this area has been lost. We have been participating in efforts to
create habitat for little terns by placing stones along the dry parts of
the riverbed to make it easier for the birds to build nests.
Furthermore, to protect the natural environment of the Sakawa River,
which supports many diverse species, every year we join
neighboring residents and participate in Clean Sakawa, a project to
remove garbage from the entire river. In the 2005 fiscal year, about
5,300 people participated, collecting roughly 10 tons of garbage.
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The Youth and Science Association and Kyoto Edison
Program educational plant tours

GS Yuasa is a corporate member of the Youth and Science
Association, a group that encourages youth to take an interest in
science and stimulates their creativity in order to cultivate the next
generation that will lead science and technology development into
the future. This group was established under the leadership of the
Kyoto Industrial Association, the Kyoto Keizai Doyukai, and the Kyoto
Hatsumei Kyokai.

One of the main projects of this association is the Kyoto Edison
Program. In cooperation with the Kyoto Prefecture Otokuni Education
Bureau, this program gives students and teachers from elementary
and junior high schools opportunities to visit various manufacturing
and science facilities in person. By increasing their curiosity and
interest in science and technology, this program cultivates future
scientists and engineers that will lead our industries in the future. The
program holds educational plant tours and other activities throughout
the year. GS Yuasa cooperated twice in the 2005 fiscal year.

On August 31, 2005, at our Kyoto office, we held an educational
plant tour and battery-manufacturing demonstration that was
organized by the Kyoto Edison Program Promotion Committee. 25
elementary and junior high school students from Oyamazaki-cho,
Otokuni, Kyoto Prefecture participated. After learning about the
manufacturing process of automotive batteries, they tried their
hands at making dry cells. We were told that this program created
long-lasting memories for the students at the end of their summer
vacation.

On February 24, 2006, 30 first-year junior high school students from
the city of Nagaokakyo, Kyoto Prefecture visited our Kyoto office and
observed the automotive battery manufacturing process as part of
the "Comprehensive study time" hands-on education program.

s
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Plant educational tour and battery-manufacturing demonstration (August 2005)
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Questionnaire about our 2006 Environmental & Social Report

Thank you for reading the entire report.

Please give us your thoughts and opinions about this report so that we can use them to
improve our efforts in the future. Kindly fill out the following items and return this survey
to us at the FAX number below.

Q 1 Please tell us a little about yourself. Q4 Please tell us which sections of this report had the
(Please select one of the numbers below and write it in the strongest impression. (Select up to 5 items.)
parentheses to the right.) ( ) ( ) ( ) ( ) ( )
®Age ( ) 1) Overview of the GS Yuasa Group

1)10-19 2)20-29 3)30-39 4)40-49 o
5)50-59 6)60-69 7)70-79 8)80 orolder 3) Business activities and the environment

@Sex ( ) 4) Fundamental policies and a Medium Term Plan for
1)Male  2) Female environmental conservation

5) Environmental management systems

6) Environmental education  7) Environmental auditing
8) Environmental risk management

Commitment from the top

= = —

@Please write the name of your country of residence.

( )

@What was your perspective when you read this report? 9) Environmental accounting
( ) 10) Efforts to reduce environmental burdens

1) Customer  2) Citizen who lives near a GS Yuasa office 11) Environmental management at affiliated overseas companies

3) Business partner  4) Stockholder/investor 12) Green procurement

5) Agent shop/affiliated company  6) Student 13) Product design for the environment (DfE)

7) Govemment/public administration 14) Development of products in consideration of the environment

8) Environmental staff of a business or group 15) Efforts at each office 16) Corporate governance

9) Environmental NGO/NPO  10) Press 17) Legal compliance 18) Risk management

11) Research agency 12) GS Yuasa Group employee 19) Product risk management 20) Customer relations

13) Other 21) Employee relations 22) Local community relations
Q2 How did you learn of the existence of this report? Q5 .Please tell us about pa rts of the report that were.

( ) |ncomplektjel_<la(r neeI::In |mprovemint, as well as points that

1) GS Yuasa Group employee  2) Newspaper/magazine you would fike to know more about.

3) GS Yuasa website 4)Other ( )
Q3 Please give us your evaluation of this report. ( )

@Was the writing easy to understand?

1) Very easy to understand  2) Easy to understand

3) Average  4) Difficult to understand

5) Very difficult to understand Q6 Please give your evaluation of our efforts. ( )

@ Were the tables, graphs and other visual presentations of 1) They are very good 2) They are good

information easy to understand? ( ) 3) They are not very good  4) They are poor

1) Very easy to understand  2) Easy to understand 07 What do you expect of our efforts?

3) Average 4) Difficult to understand
5) Very difficult to understand

@Do you feel that the contents are thorough? ( )
1) Very thorough  2) Thorough  3) Average
4) Alittle insufficient  5) Information insufficient in many areas

Please provide the following information (optional).
Name Telephone
Profession E-mail

Address

We will use personal information given by customers only for the following purposes.
o To send future reports to those who wish to receive them

o To respond to questions and manage correspondence records Thank you for your Cooperation_

GS Yuasa Corporation
Environmental Management Division Fax. 81-75-312-0719

1 Inobanba-cho, Nishinosho, Kisshoin, Minami-ku, Kyoto 601-8520 Japan TEL. 81-75-312-0716 htip:/Awww.gs-yuasa.com/us
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GS Yuasa Corporation

KYOTO Head office 1, Inobanba-cho, Nishinosho, Kisshoin, Minami-ku, Kyoto 601-8520, Japan
TEL. 81-75-312-1211

TOKYO Head office  (Shiba-Koen Tower) 2-11-1, Shiba-Koen, Minato-ku, Tokyo 105-0011, Japan

TEL. 81-3-5402-5800

http://www.gs-yuasa.com/us
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